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https://dlr.sd.gov/workforce_services/wioa/wioa_manual/workforce_form60_res_eligibility.pdf
https://dlr.sd.gov/workforce_services/wioa/wioa_manual/workforce_form64_res_lmic.pdf
https://dlr.sd.gov/workforce_services/wioa/wioa_manual/workforce_form64_res_lmic.pdf
https://dlr.sd.gov/workforce_services/wioa/wioa_manual/workforce_form64_res_lmic.pdf
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https://dlr.sd.gov/workforce_services/wioa/wioa_manual/4.11_employmentplan.pdf
https://dlr.sd.gov/workforce_services/wioa/wioa_manual/5.1_employmentplan.pdf
https://dlr.sd.gov/workforce_services/wioa/wioa_manual/workforce_form66_jobsearch.pdf
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https://dlr.sd.gov/workforce_services/wioa/wioa_manual/11resource12_directedreferral.docx
https://dlr.sd.gov/ra/individuals/appeals.aspx
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