BASIC SKILLS DEFICIENT

Federal WIOA Regulation §681.290 provides states with the authority to develop policy on Part B of the Basic Skills
Deficient (BSD) definition. Basic Skills assessments or determinations must be made within 60 days of the initial
application. Formal basic skills assessment results within the last six months, provided by the participant or a partner
agency, are acceptable in place of a Basic Skills assessment provided by DLR.

(5) Basic Skills Deficient —The term “basic skills deficient” means, with respect to an individual
A.  Who is a youth, that the individual has English reading, writing, or computing skills at or below the 8% grade level on a
generally accepted standardized test; or
B. Who is a youth or adult, that the individual is unable to compute or solve problems, or read, write or speak English, at a level
necessary to function on the job, in the individual’s family, or in society.

DETERMINING BASIC SKILLS DEFICIENCY AND IDENTIFYING EXEMPTIONS

Basic Skills Deficiency Criteria
The following criteria have been determined to meet Part B of the definition:
e Individuals who are not attending school and lack a U.S. recognized high school diploma or U.S. recognized high
school equivalency, or
e Determined to be Limited English Skills proficient due to needing interpreter services, or
e Iscurrently enrolled in a WIOA Title Il Adult Education Literacy program.

If an individual does not meet one of the criteria above, then the individual should complete a recognized assessment
(see Assessments section below).

Exemptions From Testing
Exemptions from assessment testing are allowed in the following cases and indicate that the individual is not basic skills
deficient.
e Anyindividual who has obtained a U.S. recognized Associate’s degree or higher, or
e Anyindividual who has obtained the GOLD National Career Readiness Certificate (NCRC) or above within the last
five years, or
e Individuals who have met with their Individualized Resource Team (IRT) and the recommendation is to waive the
assessments based on the individual’s situation, or
e Individuals selected for RESEA who are on recall and have taken the assessment in the past two years.

ASSESSMENTS

In South Dakota, an ACCUPLACER®, ACT® WorkKeys® Curriculum™ Placement Quiz or WorkKeys® Assessments, National
Career Readiness Certificate (NCRC™), TABE™, BEST Plus™ / BEST Literacy™ assessment can be utilized to determine BSD
if an assessment is needed. Scores that support basic skills deficiency are listed below. BEST Plus and/or BEST Literacy
assessments are used exclusively by English Language Learners; for these, BSD should be selected regardless of score.

ACCUPLACER®
e Participant score is less than the recommended score for the post-secondary program of study

ACT® WorkKeys® Curriculum™ Placement Quiz or WorkKeys® Assessments
e Level 4 or below in any assessment

National Career Readiness Certificate (NCRC™)
e Silver or Bronze
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TABE™
e Score at or below 575 in reading, 595 in mathematics, or 583 in language
e Youth who score at or below 549 in reading, 556 in mathematics, or 559 in language

BEST Plus™ / BEST Literacy™
e Regardless of score

COORDINATED REFERRAL

Individuals who are Basic Skills Deficient should be offered direct linkage to services through the AEL program as a
Coordinated Referral service. It is the customer’s choice to take part in such services. If the participant takes part in AEL
services, staff must be an active member of the Integrated Resource Team (IRT). Include IRT information in the
Employment Plan as it relates to the barrier.

Participants who decline to work with AEL should be offered WorkKeys Curriculum remediation. Include information in
the Employment Plan as it relates to the barrier.

WIOA Law §3
20 CFR §681.290
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