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LMI for Re-employment

— Technical Notes

1.  Thisis a self-paced training module.

2. Hit Enter or Page Up/Page Down to navigate through the
presentation at your own pace.

3. Some slides have embedded links which allow you to
access Internet sites.

4.  There may be supplemental PDFs attached within this
PDF. To view the attachments:

*  You will be prompted to click on an image or icon to access the
Attachment panel and referenced files. Note, if the Attachment
panel is already open, clicking on the image/icon will close it. Just
click again to reopen.

e Alternatively, click on the Attachments button (looks like a
paperclip) in the left side navigation panel of the main window to
open a panel on the left side with the list of attachments.
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Today’s Lesson

Module 4:

LMI and Re-employment

e A look at the strategic value of using
available workforce information when
developing a re-employment strategy
following an economic downturn or disaster.
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The Fundamentals of LMI

Labor Market Information Basics
(prerequisite for modules 2 through 5)

You should have
already completed
first module at least.

Helping Job Seekers with Labor Market
Information

(modules

i & W N

Labor Market Information for Career
Planning and Assessing Skills

This is Module 4
Labor Market Information for in the

Re-employment Fundamentals of
LMI series.

Labor Market Information’s Value to
Businesses
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Objectives

The value of using LMI & related workforce information
when developing re-employment strategies.

How to convey data needs in support of strategy
development.

In this module,
you Wi" Iea n. / About non-traditional and traditional LMI.

/

, How and when to collaborate with state LMI shops.
, The benefits of including relevant LMI to obtain grant
funding.




When the Economy Falters

or Disaster Hits ...

* What will change?
* How will the changes emerge?

* How can you expedite recovery?

LMI for Re-employment



When the Economy Falters or

Disaster Hits ... LMI Can Help!

Planners may come to you for answers to
questions like:

* There’s so much data; where do | start looking?
* How do | know which information is relevant ?
* What can | do to prepare?

* Who is going to help me evaluate the data?

* What should my first priorities be?
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Cold, Hard Facts

Disasters and downturns cannot always be predicted or avdidedf

Developing a strategy to deal with such events beforehand |s

wtal to a quick recovery.

To develop a viable strategy, Iocal planners and pollcy makers
need all possible information. '

RPartnering with South Dalkota’s Labor
Market Information Center (LMIC)
and others can make the task ea5|er

‘,«[Z,‘hn. R w2 .‘..; "h. .n:_.' AR PR 12 2 b t™ AR . o Yy, Bt ot Ao b
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Before the Economy Falters
or Disaster Hits ...

It is wise to gather workforce information before events happen.

The next few slides will look at factors to consider.

Information ?j =
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Before the Economy Falters
or Disaster Hits ...
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Before the Economy Falters
or Disaster Hits ...

When feasible, consider doing a study of labor market characteristics
in areas previously affected by disasters like ones that could occur in

your area. This may reveal unforeseen disruptions and help you think
outside the box.

LMI for Re-employment



Before the Economy Falters
or Disaster Hits ...

Do not rely solely on past data. Many human factors such as lack of
housing, relocation and transportation issues come into play when
dealing with a natural disaster.

LMI for Re-employment 13



Before the Economy Falters
or Disaster Hits ...

Establish relationships with the
affected business community.

Let them guide you in your
efforts to meet their needs.

LMI for Re-employment 14



The time to

Let’s look at
LMI that might
help in these
situations.

The more you know about your area before trouble
hits, the better prepared you will be to deal with it.

LMI for Re-employment 15



Relevant LMI for Developing

Long-term Strategies

The occupational and industry mix for

your aread
* |ndustry sectors that employ the most people in your area

* The occupational distribution within each industry sector

* An employer database showing specific employers by
industry sector

Valuable when dealing with dislocated worker events

LMI for Re-employment



Relevant LMI that Can Impact How

You Plan for the Future

Projected growth or decline by industry

* |ndustry sectors that are growing or declining

* Long- and short-term projections by industry and occupation

* Occupations projected to grow rapidly and the industries
where they can be found

Valuable when dealing with supply/demand issues

LMI for Re-employment



Relevant LMI that Can Impact How
You Plan for the Future

Knowing Growing Industries
Helps highlight potential placement

opportunities and more effective

training programs.

Knowing Declining Industries

Helps predict where major layoffs

or closures might happen.

LMI for Re-employment 18



Relevant LMI that Can Prove

Invaluable in Times of Crisis

Skill sets possessed by area workers

* Industry staffing patterns that reveal common occupations

* Using O*Net to identify common skill sets for these
occupations

* Using the above data, develop a census of skill sets for
workers in your area

Valuable when dealing with disasters or major layoffs

LMI for Re-employment



Relevant LMI that Should Be

Available & Updated Frequently

List of available training providers &
courses offered

* Compile a matrix of providers and training
* Match courses to specific occupational groups

* Look at projected growth by occupation to see if
adequate training will be available

Useful when dealing with major closures or downturns

LMI for Re-employment



Often Overlooked LMI — Can Be

Used to “Update” Other Data Sets

Local Employment Dynamics (LED) data for
your area

e Combines LMI data sets with Census information to show
recent changes in the economy and workforce

* Reports can be easily customized

* Helps get a handle on labor turnover and other local
economic dynamics

Important elements for developing overall strategies

LMI for Re-employment



That sounds like stuff

I can cam])ile before a
CVISLS OCCUTS.

ad

LMI for Re-employment

Exactly! The more

vanced preparation

you do, the easier the
task when facing a big

layoff or disaster.




Manufacturing Example

In the year 2000, roughly 13% of all
non-farm jobs in America were found in f W a4
manufacturing. = :

e Ten years later, that percentage had
shrunk to about 9% of all non-farm
employment.

e That means more than 5.5 million
manufacturing jobs disappeared over
the decade.

 Manufacturing facilities continue to

shut down, creating huge numbers of Many of hem i" turn
dislocated workers in need of

Jcsistance. to you for help. Are you
up to the task?

LMI for Re-employment



Four-step Procedure

1. ldentify the industry with the mass

A Slmple layoff or other dislocation.
four'StEP 2. Find industry staffing patterns.
procedure 3. Determine:
helps handle e which workers are likely able to

) transfer their skills to new companies
majOr |ay0ffs in the same industry

 which workers may need to transfer

or plant skills to other industries but stay in the
closures. same occupation

4. |dentify job seekers’ transferable skills.

LMI for Re-employment



Real World S

Let’s look at some real world requests
to see how you might apply LMI data.

P 4

LMI for Re-employment



Real World Example

5 News news news news news ne

United Motors announced 1t will be phasing
out its local manufacturing facility over the
next 12 months. More than 1,200 plant
employees will be laid off in several phases.
An additional 700 workers at local suppliers
could also be affected. The first layoff is
expected 1n 60 days.

A Workforce Investment Board (WIB)
chairperson asks for help. This closing will have
a significant impact on the local economy.

. \ What workforce information would you need
\' ﬁ to help dislocated workers?

LMI for Re-employment



Step 1: Identify the Industry

What data set(s) would help you determine the
industry sector?

* QCEW or CES. You could also call the Labor Market Information Center to
check. In this case, the sector is Motor Vehicle Manufacturing.

*  Sometimes the employer will furnish a list of occupations affected, but not
this time.

* If you know the industry sector, you can get a list of occupations commonly
found in the sector by accessing the National Employment
Matrix (NEM).

LMI for Re-employment



Click here for access to
stand-alone PDF of Data

Data TOOIS CheCinSt Tools Checklist (also in

Module 3).

Tool Description Where to Find It

.
Skills Profiler Identifies individual or occupational skills. www.careerinfonet.org/skills/default.aspx
O*Net Interest Profiler A self-assessment career exploration tool that can help people http://www.onetcenter.org/CIP.html
discover the type of work activities and occupations they would like
and find exciting. Note: You must download software

from 0*Net center.org to run this program

http://data.bls.gov/oep/nioem/empiohm.jsp
The National Employment Matrix helps you find out which industries employ specific occupations or
which occupations fall in a specific industry.

= ¥ =

National Employment Industry staffing patterns, shows occupational distribution within http://data.bls.gov/oep/nioem/empiohm.jsp
Matrix industry sectors.
Job Search Databases Allows users to search for jobs using many search criteria, including SDWORKS - www.sdjobs.org
occupation, location, desired salary, etc. www.careerbuilder.com
www.us.jobs
www.dice.com
www.americasjobexchange.com
www.monster.com

LMI for Re-employment


http://data.bls.gov:8080/oep/nioem/empiohm.jsp
http://data.bls.gov/oep/nioem/empiohm.jsp

AtoZIndex | FAQs | About BLS | Contact Us  [iVsieysl-Reel =y =T urie=1 GO
What's New | Release Calendar | Site Map

* BUREAU OF LABOR STATISTICS Q

Home =  Subject Areas = QEICLEECCRRGLICE A Publications = Economic Releases * Beta =

National Employment Matrix I | p—=r:-

Search by Occupation
Search by Industry

About the Numbers| - Click on Search by Industry.

Related Information

Information on the distribution of employment for an occupation among industries can identify those industries in which job prospects for employment in that
occupation may be best. That information can be enhanced with information on projected employment change. Similar information on the occupational employment
distribution in an industry can identify differences in employment prospects among occupations in that industry. This site provides such information. It presents 2010
and projected 2020 employment data showing the distribution of total employment for over 700 detailed occupations within more than 300 industries. Self-employed
workers and unpaid family workers are listed separately in order to derive total employment. Data for all other industries are wage and salary employment. The data
can be searched by occupation or by industry.

Occupation search allows you to see the industries that had the largest numbers or workers in that occupation in 2010 or 2020, or in which employment for that
occupation is projected to increase the fastest or increase the most over the 2010-2020 period.

Industry search allows you to see which occupations in that industry had the most workers in 2010 or 2020, or which will have the fastest growth or largest
numerical increase over the 2010-2020 period.

Home | Search by Occupation | Search by Industry | About the Numbers | Related Information

LMI for Re-employment



http://data.bls.gov/oep/nioem/empiohm.jsp
http://data.bls.gov/oep/nioem/empiohm.jsp

Step 2: Find Staffing Patterns

':g" UNITED STATES DEPARTMENT OF LABOR AtoZIndex | FAQs | About BLS | Contact Us

What's New | Release Calendar | Site Map

* BUREAU OF LABOR STATISTICS Q

Home =  Subject Areas * SEICECCER-SLLIC AN Publications = Economic Releases * Beta =

National Employment Matrix Y| P———r

Search by Industry

The search results display employment by occupation within the selected industry.

Select a search method: Choose either “Select from list” or
0 Select from a list of industries on the following page.

Please choose one of the variables listed below to sort your search
(all variables will be displayed)
@ 2010 employment

© 2020 projected employment
© Percent change in employment, 2010-2020

2 Numeric change in employment, 2010-2020

Home | Search by Occupation | Search by Industry | About the Numbers | Related Information

LMI for Re-employment



Step 2: Find Staffing Patterns

(¥) UNITED STATES DEPARTMENT OF LABOR AtoZindex | FAQs | About BLS | Contact Us

What's New | Releas

* BUREAU OF LABOR STATISTICS

Home =  Subject Areas @ QEICLECITRRLLICE S Publications = Economic Releases * Beta =

National Employment Matrix e @

Search by Industry
Select one Industry matching your key word search of MOTOR VEHICLE MANUFACTURING from the list below.

Medical equipment and supplies manufacturing N

Metalworking machinery manufacturing . .
Motor vehicle and motor vehicle parts and supplies merchant wholesalers The Sea!rCh will bring up the
Motor vehicle body and trailer manufacturing industries that match the keyword

Motor vehicle manufacturing search. Scroll to “Motor vehicle

Motor vehicle parts manufacturing . . manufacturing” and click Continue.
Navigational, measuring, electromedical, and control instruments manufacturing

Home | Search by Occupation | Search by Industry | About the Numbers | Related Information
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Step 2: Find Staffing Patterns

() UNITED STATES DEPARTMENT OF LABOR AtoZindex | FAQs | About®ls | Contactus CIPRTYYEE., [ .

What's New | Release Calendar | Site Map
* BUREAU OF LABOR STATISTICS Q

Home =  Subject Areas » JsEIELECTRAWLLIERA Publications * Economic Releases * Beta =

National Employment Matrix Y

Search by Industry

Select up to 50 occupations within the Motor vehicle manufacturing industry. The results will be displayed in a table on

the following page.
Total, all occupations sl

All occupations in list Choose “All occupations in
Accountants and Auditors e e

Architectural and Engineering Managers list.” Click Search.
Assemblers and Fabricators, All Other
Automotive Body and Related Repairers
Automotive Glass Installers and Repairers

To select multiple Occupations or Industries:
Windows: Hold down CTRL and dlick in the list. Show results in groups of 10|~ |
Macintosh: Hold down COMMAND and click in the list.

Home | Search by Occupation | Search by Industry | About the Numbers | Related Information

LMI for Re-employment



Step 2: Find Staffing Patterns

You get a list of occupations found in this

National Employment Matrix industry. The list starts with the ones found
most often.

Search by Industry Results

Below are items 1 through 10 of 80 occupations within the Motor vehicle manufacturing industry sorted by 2010
employment. (Resort this report)

Note: Total, all occupations is presented for comparison purposes.

Employment change,
Occupation 2010 Projected 2020 2010-2020

Employment (in Percent of  Employment (in Percent of  Number (in
Title Code thousands) Industry thousands) Industry thousands) Percent

Total, All Occupations 00-0000 151.3 100.00 166.1 100.00 148 938

Team Assemblers 51-2092 39.3 26.00 429 25.80 3.6 9.2

Assemblers and Fabricators,
All Other

Production Workers, All Other 51-9399 6.5 4.30 7.1 4.30 0.6 9.2
Mechanical Engineers 17-2141 5.4 3.60 59 3.50 05 9.2
Industrial Engineers 17-2112 5.0 3.30 5.5 3.30 0.5 9.2

First-Line Supervisors of
Production and Operating 51-1011 4.3 2.80 4.6 2.80 04 9.2
Workers

51-2099 27.8 18.40 30.4 18.30 26 9.2

Inspectors, Testers, Sorters,

Samplers, and Weighers 51-9061

LMI for Re-employment



Step 3: Skills Transfer

ldentification

Next, learn about the
skills of the workers

losing their jobs. Focus
on the most common Bk&

occupations and skill

sets. Explore jobs that
use those skills.

LMI for Re-employment
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Step 3: Skills Transfer
Identification

National Employment Matrix -

Search by Industry Results

Below are items 1 through 10 of 80 occupations within the Motor vehicle manufacturing industry sorted by 2010
employment. (Resort this report)

Note: Total, all occupations is presented for comparison purposes. We'll focus on a couple occupational titles.

Employment change,
Occupation 2010 Projected 2020 2010-2020

Employment (in Percent of  Employment (in Percent of  Number (in
Title Code thousands) Industry thousands) Industry thousands) Percent

Total, All Occupations 00-0000 151.3 100.00 166.1 100.00 148 938

Team Assemblers 51-2092 39.3 26.00 429 25.80 3.6 9.2

amd rabricators, 51-2099 27.8 18.40 30.4 18.30 26 9.2

51-9399 6.5 4.30 /.1 430 0.6 9.2
17-2141 54 3.60 59 350 0.5 92
17-2112 3.0 3.30 3.5 3.30 0.5 9.2

First-Line Supervisors of
Production and Operating 51-1011 4.3 2.80 4.6 2.80 04 9.2
Workers

Inspectors, Testers, Sorters,

Samplers, and Weighers 51-9061

LMI for Re-employment



Step 3: Skills Transfer

ldentification

* Back on the opening page of the National Employment Matrix,
we did a search by industry.

* You would now also want to do a search by occupation — in this
case, “Team Assembler.”

* |tis possible there are other industries in your area that also
employ team assemblers.

* Transferring to a similar job in a different industry is often a
good fit for the worker.

* Also check for other employers in the SAME industry sector.

LMI for Re-employment



Step 3: Skills Transfer

ldentification

http://data.bls.gov/oep/nioem/empiohm.jsp

) UNITED STATES DEPARTMENT OF LABOR AtoZIndex | FAQs | AboutBLS | Contact Us  ENlEegil-Resl =g ey TRI|slsF 10 GO

What's New | Release Calendar | Site Map

* BUREAU OF LABOR STATISTICS Q

Home =  Subject Areas = JEICLECCERMLLIER S Publications = Economic Releases = Beta =

National Employment Matrix Y ——r

Search by Occupation

Search by Industry s . “« . ”
Aot the umbere | ThiS time, click on “Search by Occupation.

Related Information

Information on the distribution of employment for an occupation among industries can identify those industries in which job prospects for employment in that
occupation may be best. That information can be enhanced with information on projected employment change. Similar information on the occupational employment
distribution in an industry can identify differences in employment prospects among occupations in that industry. This site provides such information. It presents 2010
and projected 2020 employment data showing the distribution of total employment for over 700 detailed occupations within more than 300 industries. Self-employed
workers and unpaid family workers are listed separately in order to derive tofal employment. Data for all other industries are wage and salary employment. The data
can be searched by occupation or by industry.

Occupation search allows you to see the industries that had the largest numbers or workers in that occupation in 2010 or 2020, or in which employment for that
occupation is projected to increase the fastest or increase the most over the 2010-2020 period.

Industry search allows you to see which occupations in that industry had the most workers in 2010 or 2020, or which will have the fastest growth or largest
numerical increase over the 2010-2020 period.

Home | Search by Occupation | Search by Industry | About the Numbers | Related Information

LMI for Re-employment
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Step 3: Skills Transfer

ldentification

‘:g" UNITED STATES DEPARTMENT OF LABOR Ato Z Index | FAQs | About BLS | Contact Us  EVlsiaysl- el =g ssrle,., l GO

What's New | Release Calendar | Site Map

* BUREAU OF ILABOR STATISTICS Q

Home =  Subject Areas ¥ SEELEECERRLLLIER A Publications = Economic Releases * Beta =

National Employment Matrix Y p——r=

Search by Occupation

The search results display employment for the selected occupation by industry.

Like before, choose either “Select from list” or

Select a search method: type in industry title.

© Select from a list of occupations on the following page.
® Keyword: Enter an occupation in the box. | Team Assembler

Please choose one of the variables listed below to sort your search
(all variables will be displayed)
® 2010 employment

© 2020 projected employment
© Percent change in employment, 2010-2020

O Numeric change in employment, 2010-2020

Continue

LMI for Re-employment



Step 3: Skills Transfer
Identification

':g' UN'TED STATES DEPﬁRTMENT OF LABOR A to Z Index | FAQs | About BLS | Contackt Us |

What's New |

* BUREAU OF LABOR STATISTICS

Home ®  Subject Areas * QEICLECCCRWLLICIR AN Publications * Economic Releases * Beta =

National Employment Matrix

Search by Occupation

Select one Occupation matching your key word search of TEAM ASSEMBLER from the list below.

Electromechanical Equipment Assemblers -
Engine and Other Machine Assemblers
First-Line Supervisors of Production and Operating Workers | The search will brings up matching

Ophthalmic Laboratory Technicians occupations. Scroll and select

Semiconductor Processors “Team Assemblers.” Click Continue.
Team Assemblers

Timing Device Assemblers and Adjusters

w

Home | Search by Occupation | Search by Industry | About the Numbers | Related Information

LMI for Re-employment



Step 3: Skills Transfer
Identification

'E“' UNITED STATES DEPARTMENT OF LABOR AtoZ Index | FAQs | About BLS | Contact Us  [Ejfsigegel-Rasg=myy TN o]s a0 GO

What's New | Release Calendar | Site Map

* BUREAU OF LABOR STATISTICS Q

Home =  Subject Areas = QEIELECECR-ALLIEE S Publications = Economic Releases * Beta =

National Employment Matrix )| ——T

Search by Occupation

Select up to 50 industries employing Team Assemblers. The results will be displayed in a table on the following page.

Total, all industries el

All industries in list Select “All industries in list.”
Advertising, public relations, and related services

Aerospace product and parts manufacturing

Agriculture, construction, and mining machinery manufacturing
Alumina and aluminum production and processing

Animal food manufacturing v
To select multiple Occupations or Industries:
Windows: Hold down CTRL and click in the list. Show results in groups of | 10 |T|

Macintosh: Hold down COMMAND and click in the list.
Home | Search by Occupation | Search by Industry | About the Numbers | Related Information

LMI for Re-employment




Step 3: Skills Transfer
Identification |

Industry 2010 Projected 2020 2010-2020

Employment Percent of Employment Percent of  Number (in
Title Code (in thousands) Occupation (in thousands) Occupation thousands) Percent

Total employment TE1000 052.6 100.00 1,004.9 100.00 52.3 5.5
Employment services 561300 134.3 14.10 167.9  16.70 33.6 25.0

Motor vehicle parts
manufacturing

Motor vehicle manufacturing 336100 39.3 4.10 42.9 4.30 3.6 9.2

Plastics product
manufacturing

336300 70.5 7.40 06.3 .60 4.2 -59

326100 31.3 3.30 37.9 3.80 0.7

Medical equipment and

: . 339100 29.1 3.10
supplies manufacturing

Scan the list thoroughly
Motor vehicle body and 336200 6.4 7 80 to find any possible

trailer manufacturing .
Agriculture, construction, matches to businesses

and mining machinery 333100 25.1 2.60 in-you r-area.
manufacturing

Other fabricated metal
product manufacturing

332900 25.0 2.60 27.3 2.70

Other general purpose

. . 333900 24.5 2.60 23.9 2.40
machinery manufacturing

Navigational, measuring,
electromedical, and control 334500 . . 21.4 2.10

LMI for Re-employment



Step 3: Skills Transfer

ldentification

Identification of local industries or businesses which employ the
same occupations is a great way to begin trying to place dislocated

workers.

Many times there will be no local matches. In that case, what
would be your next step?

Using O*Net, you can
* identify skills, etc., relevant to the occupations
* sometimes check for closely-related occupations.

When workers can utilize skills from a previous job in a new
occupation, the transition is usually easier.

LMI for Re-employment



Step 3: Skills Transfer

ldentification

l Occupation Quick Search: l
: O-NET OnLine G D

—
A proud partner of the americanjobcenter network

Help Find Occupations Advanced Search Crosswalks Share O*NET Sites

www.onetonline.org

What’s New?

Build your future .. oo grecne
with O-NET OnLine.

Welcome to your tool for career exploration
and job analysis!

O C=IZD ©

Get O*NET newvs by email or RSS.

O*NET OnLine has detailed descriptions of the
world of work for use by job seekers, | want to be a...
workforce development and HR professionals,
students, researchers, and more! Start the career you've

dreamed about, orAﬁnd one
you never imagined.

Search for occupation by title. TR

at My Next Move

ATTN: VETERANS

I‘ (€ ) >N

Put your military skills and
2 + RO

— — omme

b | Help Find Occupations Advanced Search Crosswalks Share O*NET Sites

Quick Search for:
Team Assembler

Occupations matching "Team Assembler”
The search results are listed in a rank order that is calculated on ths (Nat|0na”y, the OUtIOOk IS brlght and InCIUdeS

activities associated with the keyword you entered. green jObS. LOOk at State/local prOjeCtionS
data to see if it holds true in your area.)

Salaciihe Relevance Score to view the specific items matched by
Click On |ink to ta ke you to the Relevance Score Code Occupation

o 100 e— 51-2092.00 Team Assemblers Bright Outlook @ Green
report for the occupation. Cm zmie

— 51-1011.00 First-Line Supenvisors of Production and Operating Workers &

=]

s |

[

— 51-2022 00 Electrical and Electronic Equipment Assemblers &

LMI for Re-employment
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Step 3: Skills Transfer

ldentification

NET OnLine C_____ D

P ]
A proud partner of the america I'I]ﬂhEE'HtET nanwork

Help Find Occupations Advanced Search Crosswalks Share O*NET Sites

Updated 2011

Summary Report for:
51-2092.00 - Team Assemblers

Bright{_lutlook
# green
Work as part of a team having responsibility for assembling an entire product or component of a product. Team assemblers can perform all tasks conducted by

the team in the assembly process and rotate through all or most of them rather than being assigned to a specific task on a permanent basis. May participate in
making management decisions affecting the work. Includes team leaders who work as part of the team.

Sample of reported job titles: Assembler, Assembly Line Machine Operat)] Here you can find out a lot of information about a
Composites Technician (CCT), Fabricator, Machine Operator, Operator Techn specific occupation, including the job tasks, skills needed,
View report: | Summary Details Custom the job zone, wages, and many times, related

occupations.
Tasks | Tools & Technology | Knm\'IEdgEAbilitiE | Work Activities | Work Contedts et L =

Additional Informaticn

This occupation does NOT have a sub-menu for Related Occupations, so select Skills.

LMI for Re-employment



Step 3: Skills Transfer

ldentification

Note the skills listed.

Skills

Coordination — Adjusting actions in relation to others’ actions.
Monitoring — Monitoring/Assessing performance of yourself, other individuals, or organizations to make improvements or take corrective action.
Quality Control Analysis — Conducting tests and inspections of products, senices, or processes to evaluate quality or performance.

Active Listening — Giving full attention to what other people are saying, taking time to understand the points being made, asking questions as appropriate,
and not interrupting at inappropriate times.

Critical Thinking — Using logic and reasoning to identify the strengths and weaknesses of alternative solutions, conclusions or approaches to problems.
Speaking — Talking to others to convey information effectively.

Time Management — Managing one’s own time and the time of others.

back to top J o
{1

O-NET OnlLine '

-
A praud partner of the amerl:an]nh:enter network

Return to the top of the
“ . Browse by O*NET Data:
page. Select the “Skills Summary Report f( Abiis
” Interests
Search” tool under 51-2092.00 - Team Assemble roiag
ge
AdvanCEd Sea rCh_ Work as part of a team having respo Skills t or component of a product. Team assemblers ¢
the team in the assembly process a Waork Activities her than being assigned to a specific task on a pg
making management decisions affeg Work Context ho work as part of the team.
Sample of reported job titles: Asg___ Work Values tor, Assembly Line Waorker, Assembly Operator,

Compaosites Technician (CCT), Fabri

View report:

nician, Production Associate
Tools & Technology

LMI for Re-employment



Step 3: Skills Transfer

ldentification

Skills Search

Skills

Coordination — Adjusting actions in relation to others’ actions.

Monitoring — Monitoring/Assessing performance of yourself, other in
Quality Control Analysis — Conducting tests and inspections of pr

Active Listening — Giving full attention to what other people are sayi
and not interrupting at inappropriate times.

Critical Thinking — Using logic and reasoning to identify the strength
Speaking — Talking to others to convey information effectively.

Time Management — Managing one's own time and the time of oth

Select these skills to get
a list of occupations that
use them.

Select skills from one or more of the six skill groups below. Start by selecting as many skills as you have or plan to acquire.

Basic Skills | Complex Problem Sclving Stills | Rescurce Skills | Social Skills | Systems Skills | Technical Skills

Basic Skills

Developed capacities that facilitate leaming or the more rapid acquisition of knowledge

Active Learning — Understanding the implications of new information for both current and future problem-solving and decision-making.

[[] Active Listening — Giving full attention to what other people are saying, taking time to understand the points being made, asking questions as
appropriate, and not interrupting at inappropriate times.

Critical Thinking — Using logic and reasoning to identify the strengths and weaknesses of alternative solutions, conclusions or approaches to problems.

[] Learning Strategies — Selecting and using training/instructional methods and procedures appropriate for the situation when learning or teaching new
things.

[[] Mathematics — Using mathematics to solve problems.

Monitoring — Monitoring/Assessing performance of yourself, other individuals, or organizations to make improvements or take corrective action.

[[1 Reading Comprehension — Understanding written sentences and paragraphs in work related documents.

[[] Science — Using scientific rules and methods to solve problems.

Speaking — Talking to others to convey information effectively.

[ Writing — Communicating effectively in writing as appropriate for the needs of the audience.

Resource Management Skills

Developed capacities used to allocate resources efficiently

[7] Management of Financial Resources — Determining how money will be spent to get the work done, and accounting for these expenditures.
[[1 Management of Material Resources — Obtaining and seeing to the appropriate use of equipment, facilities, and materials needed to do certain wark.
[[1 Management of Personnel Resources — Motivating, developing, and directing people as they work, identifying the best people for the job.

Time Management — Managing one’s own time and the time of others.

Social Skills

Developed capacities used to work with people to achieve goals

Coordination — Adjusting actions in relation to others’ actions.

Technical Skills

Developed capacities used to design, set-up, operate, and correct malfunctions involving application of machines or technological systems

71 Eauioment Maintenance — Performina routine maintenance on eauioment and determinina when and what kind of maintenance is needed.

Quality Control Analysis — Conducting tests and inspections of products, semices, or processes to evaluate quality or performance.

epairing — Repairing machines or systems using the needed tools.

LMI for Re-employment



Step 3: Skills Transfer

ldentification

2 13-1041.02 Licensing Examiners and Inspectors
2 31-89093.00 Medical Eguipment Preparers
2 33-2011.02 Forest Firefighters
- 2 A7-1012.00 Eirst-Line Supenvisors of Landscaping. Lawn Senice. and Groundskeeping Waorkers
Occup?tlons 2 45-1011.05 FEirst-Line Supenisors of Logging Workers &
matCthg a”d 2 49-9095.00 Manufactured Building and Mobile Home Installers
ZI(()IT:Z SaereeCte 2 51-1011.00 Eirst-Line Superisors of Production and Operating Workers #
- first, 2 51-4023.00 Rolling Machine Setters. Operators. and Tenders. Metal and Plastic
followed by 2 51-8093.00 Petroleum Pump System Operators, Refinery Operators, and Gaugers
those 2 51-89021.00 Crushing, Grinding. and Polishing Machine Setters, Operators, and Tenders
matching all 2 53-4031.00 Railroad Conductors and Yardmasters &
but one of 2 | 17-3029.01 Non-Destructive Testing Specialists
the selected 2 | 27201100 Actors
skills, etc. 2 | 29205100 Dietetic Technicians
. 31-1011.00 Home Health Aides
2 31-2012.00 Qccupational Therapy Aides
2 33-8031.00 Gaming Surveillance Officers and Gaming Investigators
2 37-1011.00 FEirst-Line Supervisors of Housekeeping and Janitorial Waorkers

Occupations are sub-grouped by Job Zones. You likely want to focus on results for
occupations in the same Job Zone as Team Assemblers (in this case, Job Zone 2).




Step 3: Skills Transfer

ldentification

Occupation Quicl

O-NET OnLine |

—%
A proud partner of the americanjobcenter network

Let ’S I o O k at Help Find Occupations Advanced Search Crosswalks Share

mechanical Build your future .. ...
engineers

with O*NET OnLine.
this time.

) Le

Welcome to your tool for career exploration
Get O*NET n

and job analysis!

O*NET OnLine has detailed descriptions of the
world of work for use by job seekers,
workforce development and HR professionals,
students, researchers, and more!

. }
O-NET OnlLine b . .
s 50 amerCrfobeentes s Search for occupation by title.
Help Find Occupations Advanced Search Cro
Occupation Search Keyword or O*NET-SOC Code 1 OB ATTN:
Quick Search for: .
mechanical engineer
Occupations matching "mechanical engineer”
The search results are listed in a rank order that is calculated on the relevance of the occupational title, alternate titles, description, tasks. and detailed work
activities associated with the keyword you entered.
Select the Relevance Score to view the specific items matched by your search within the occupation.
Relevance Score Code Occupation
100 e— 17-2141.0 Mechanical Engineers & H H H )
. C,E.) Click on link to take you to the occupation’s report.
50— 17-3027.00 Mechanical Engineering Technicians
£5 e— 17-3013.00 Mechanical Drafters r
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Step 3: Skills Transfer

ldentification

Occupation Quick Search:

O-NET OnlLine G

A proud partner of tha amerlcan]:}hcenter natwork

Help Find Occupations Advanced Search Crosswalks Share O*NET Sit

Updated 20

ummary Report for: 7 gree
7-2141.00 - Mechanical Engineers

erform engineering duties in planning and designing tools, engines, machines, and other mechanically functioning equipment. Oversee installation, operatio
aintenance, and repair of equipment such as centralized heat, gas, water, and steam systems.

Sample of reported job titles: Mechanical Engineer, Design Engineer, Product Engineer, Mechanical Design Engineer, Process Engineer, Equipment
ngineer, Design Maintenance Engineer, Systems Engineer, Chassis Systems Engineer, Commissioning Engineer

Also see: Fuel Cell Engineers, Automotive Engineers

View report: | Summary Details Custom

asks | Tools & Technology | Knowledge | Skills | Abilities | Weork Activities | Work Context | Job Zone | Education | Interests | Work Styles | Worik Walues{ Relsted Cccupations )
R ————

ages & Employment | Additicnal Information

Tasks The Mechanical Engineers report has a sub-menu

Ml e et st bl e ====t=o{ |isting Related Occupations. When available, this
link saves time and should make your job easier.
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Step 3: Skills Transfer

ldentification

Related Occupations

17-2121.02 Marine Architects

17-2131.00 Materials Engineers

17-2171.00 Petroleum Engineers

17-3011.02  Civil Drafters

17-3012.01  Electronic Drafters

17-3013.00 Mechanical Drafters

17-3022.00 Civl Engineering Technicians

17-3023.01 Electronics Engineering Technicians # Green
17-3023.03 Electrical Engineering Technicians #

You’ll find a list of related occupations.

You might want to focus first on any that have a Bright Outlook icon next to them.

Check state or local projections to see if the outlook holds true in your area.
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LMIC:

Employment Projections

south dakota department of News - A-Z Topic Index - Calendar - Publications - About Us Pamela 5. Roberts, Secretary
700 G Dri
!q bolr l'- Pierrej.gelir)n;?:jtﬁr—lzm
Tel B05.773.3101
regulation Fax 605773 6184 From LMIC’s Employment

LABOR MARKET INFORMATION CENTER

Search Projections page, you can find
Employment Projections B A information on industry and

occupational projections.

By Industry (type of business)

[B\f Occupation (type of worker)]

Affirmative Action
Employment Projections by Industry Metro Area Profiles

Emplovee Ben

United States (link to U.S. Bureau of Labor Statistics website)

Labor FForce

Employment Projections by Occupation

South Dakota )Occupational Employment Projections
All Occupations South Dakota Occupational Employment Projections
2010 - 2020
South Dakota occupational projections, all occupations, 2010-2020 T Average
Occupation projections, all tions, in Adobe _pdf format Annual
cupation projections. all occupations, in Adobe _pdf format. —
If you would like to receive the above data in Microsoft Excel format, please contact us. SLE 200N (20200 (Himeric) [Eercenty (giog
Code Occupational Title Workers |Workers | Change | Change | Workers
Total, All Occupations 462,975| 504,970 41,995 9.1% 15,662
It is unlikely the projections data will precisely predict actual 11-2021 |Marketing Managers 70 80 0] 1% :
I t d I t d t f t t t I 11-2022 | Sales Managers 280 315 25 8.6% 1
emp Oymen eve Opmen s ue O un Oreseen s a e’ na |0na 11-2031 |Public Relations and Fundraising Managers 45 45 0 0.0% 2
and international trends and poI|C|es. However, the basic trends 11-3011 |Administrative Senvices Managers 310 330 200 65% 10
Should prove accu rate and aid in decision_making 11-3021 | Computer and Information Systems Managers 170 195 25 14.7% 5
11-3031 |Financial Managers 740 il 35 4.7% 17
11-3051 |Industrial Production Managers 350 415 65 18.6% 15

www.sdjobs.org/Imic
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LMIC: Career InSite

growth and decline.
See Modules 2 and 3
for more information.

(-

LMIC Career InSite - Search 1

Helping bring career dreams’ N
into focus ™S

Welcome to Career InSite!

Career InSite prqwdes iabor
data on OCCUpatlonS, fegUIGfIOD
inc' ud i ng expected LMIC Career InSite - Welcome to Career InSite

:
Who Am I? 4

Occupational Search

SD Reality Check

Related Links

Training Providers &
Programs

F K

Helping bring career dreams
into focus ™=

Open Help
By Keyword (Enter a word, phrase, or title, to search for an 0*Net-SOC Occupation.):
civil engineering tech Go
By 0*Net-50C Code:

Go
e - = 17-2121.02 Marine Architects

17-2131.00 Materials Engineers (O*Net
17-2171.00 Petroleum Engineers LiSt)
17-3011.02  Civil Drafters

17-3012.01 Electronic Drafters

17-3013.00 Mechanical Drafters

17-3022€0  Ciil Engineering Technicians
17-3023.01 Electronics Engineering Technicians & Green

17-3023.03 Electrical Engineering Technicians #

Occupation Description:

=s—-=-=-gineering Technicians
Grow maore slowly than average (6-12%)

5D Change Rating Eé'u

2010 Current Employment 445

2020 Projected Employment 435

10% Start Wage 3$14.32

25% Start Wage $16.01

Average Wage 318.28

* Wages Updated to Quarter Ending September 2013

Civil engineering technicians work as assistants to civil engineers or physical scientists in the planning and designing
of facilities and structures such as bridges, highways, dams and buildings. They do cost estimates, surveying,
designing and drafting. Civil engineering technicians also help contractors in scheduling and inspecting. They are
constantly applying theoretical knowledge learned from civil engineers to situations in which they are involved. They
may also assist civil engineers by overseeing the construction and maintenance of the projects they design.

Work Place Examples: Top South Dakota industries in which you can find employment for this occupation.
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Repeat this process for all
occupations in the layoff.

It can be time consuming, but
we owe it to those we serve.
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In Summary

* Doing as much data compilation as possible beforehand
makes the task easier when a crisis occurs.

e Using the various tools discussed, you can compile a pretty
good list of possible job matches for the dislocated workers.

e Knowing in which industries to look can make job
placements a lot easier.

e Even if no comparable jobs exist locally, knowing the skill
sets of the laid-off workers will ease the task of placing
them in some other type of occupation.
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locally?

What if there are

no matching jobs

There are differences in career
planning when dealing with large
groups instead of individuals.

Far too often, prospects for quick
re-employment are minimal.

First, you must look at the group
of dislocated workers as a whole
for the sake of efficiency.
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No job match, on to step 4

Step 4 is where we begin to
switch focus from the group...

LMI for Re-employment



Step 4: Transfer to a New

Occupation

When beginning this process, look at groups of employees, typically by occupation.
* Looking at the characteristics (knowledge, skills, abilities, etc.) of the occupation helps
identify employees who can transition to similar jobs without more preparation.

After that, look at those who do not fit the profiles of existing job openings.
* They might need more training/education or they might need to find jobs that differ
from what they had been doing (some of the same skills might be used).

iy, 4 =
< ! '*
A e 2 ia.

Group Knowledge, Skills & Abilities Individual KSA Identification g

%) '
b (KSA) Identification (ModuleeZand
y 3 cover how LMI

Used to look at general KSAs of a pool of Used to assist individuals in career path planning can help “/

| in th ti e : ‘
employees in the same occupation individual job
Shows possible career path strategies based on Shows possible career path strategies based on an seekers. Learn
KSAs of the occupation individual’s KSAs

more about KSAs
Does not consider individuals’ differing KSAs Considers additional KSAs that might have been in Module 3')

gained in other occupations or experiences

LMI for Re-employment



Step 4: Transfer to a New

Occupation

* Using group characteristics is not as effective as using individual
attributes, but when dealing with large numbers of individuals, time
restraints do not allow customized individual service at first.

* You’ll have to work with the general characteristics of the group and
find the best fits possible.

* If layoffs persist, use techniques learned in Module 3 to customize a
career path for an individual.

Ultimately, do the best you can with what you have.
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Disasters (floods, fires,
severe storms,
blizzards, etc.) can
strike anywhere. It is

even more critical to
compile all the data
you can beforehand.

Let’s look at this type of crisis. It puts a bigger
premium on prior preparation.

LMI for Re-employment



Real World Example

5 News news news news news ne

A strong Category 4 hurricane has come
ashore 1n Florida, wreaking havoc as far
inland as I-95. A storm surge in excess of 25
feet has destroyed thousands of homes and
businesses along the coast. Lesser damages
were reported up to 25 miles inland.
Communication systems are severely
disrupted and power outages are
widespread.

What workforce information would be
useful as you plan for disaster recovery?
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Real World Example

It’s too late to start planning when a flood, tornado, earthquake or hurricane hits.
Having a complete labor profile of your area before disaster strikes is essential.
The approach to helping disaster-related dislocated workers is similar to a major

layoff, but it is compounded by other circumstances:

Businesses are destroyed or Communications are disrupted.

damaged.
New businesses move in to help

Records are lost. with debris removal and

reconstruction.
Housing issues occur.
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L'q
g~
. \
a a
o 0 o o 0 P
fft-!g-: = R = 101msasector [Read-Only] [Compatibility Mode] - Microsoft Excel
W Ciad =
Home Insert Page Layout Formulas Data Review View W - T X
Arial -l === General - £ conditional Formatting = S=Inset = E - ? ﬁ
_j Ep |B I U-|A A EE=E= =" |$% - % | EFormatasTable- o Delete - || (@]~
Paste = o . Sort & Find &
e[ A &= a;=||$;,=—| %5 509 [} Cell Styles ~ [ElFormat || (2 Filter~ Select~
Clipba,., ™ Font L Alignment F] Mumber T« Styles Cells Editing
026 - {. A I ¥
A D E F G H I N 0 0
1 |Geography Unitz = Jan-10 Feb-10 Mar-10 Payroll
] MaA Manufacturing 564 20683 20635 20,603 3341 207 226
9 MSA Durable Goods Manufacturing 422 19403 193599 19,318 5330 457 728
10 MEA Nondurakble Goodz Manufacturing 142 1,280 1238 1,285 210,750 158
11 MEA Service-Providing 11,966 157,369|158 090 155205 $1,497 557 307
12 MSA Trade, Transportation, and Utilities 3,058 33,154 33,012 33,1456 5254 685,726
13 MaA Wholezale Trade a0 4592 4583 4815 367 530,013
14 MEA Retail Trade 2,050 24616 24518 24817 3140 424 978
15 MSA Transportation and Warehousging 312 3600 3566 3579 240 575 573 ] |
16 MsA Utilitiss 16 337 335 335 0,685 157 3
17 MEA Information 200 2800 2783 2,752 $35,502,091
18 MSA Financial Activities 1,396, 7,514 7630 7,700 304 203,563
19 MSA Finance and Inzurance 684 4775 4882 4 526 574 836 927
20 MSA Real Estate and Rental and Leazing 712
21 MSA Professional and Business Services 2,882 1 1
22 MSA Professional, Scientific and Tech Services 1,895 BEFORE d IsaSter StrUCk’ th IS WI B
23 MEA Management of Companies and Enterprizes 49 . d e
26 MSA  Admin& Support & Wase Hgnt. & Remediston Serv 0% chairperson had inventoried
25 MSA Education and Health Services 1,632 . . .
26| WMSA  Educational Services 182 industries using local QCEW data
2r M54 Health Care and Social Assistance 1,450 : i .
28| MSA  Leisure and Hospitality 1,334 and had identified major
28 MSA Artz Entertainment, and Recreation 225
30 MSA Accommodation and Food Services 1,108 1
31 MSA Other Services 1246 |530 5,314 employl_n—g SeCtorS'
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Real World Example

I’EIE H9-™ T 03-2010palmbay [Read-Only] [Compatibility Mode] - Microsoft Excel - x
~ Home Insert Page Layout Formulas Data Review View @ - =7 x
1 = | Connections | & Clear
=3 i AlZ 1 1
12) Soee | 24 LR f (%, reapol BEFORE disaster struck, this WIB
et External | Refresh Z Sort Filter Text to . . o
ot | Ane" =9 Editlinks || AV % advanced | cCoumns | chairperson had identified all
Connections Sort & Filter
Bas e # | Carpenters occupations employing 100 or more
8 : | in the local area
1 Florida Occupational Empluhgment and Wad@s i
2 Palm Bay - Melbourne - Titusville M5A (Brevard County)
3 Hourly Wage
4 Occupational 2009 (2010 wage estimates in dc
5 Code Title Employment Mean Median Entry™
7 |00-0000 Total all cccupations 195130 2033 15.84 §.56
a
9 132011 Accountantz and Auditors 1, 31.38 2502 20.43
10 11-3011 Administrative Services Managers 230 42 82 3718 2541
12 [41-3011 Advertizing Sales Agents 170 18.04 15.50 1212
13 [17-2011 Aerospace Engineers 1,450 44 23 4575 32590
15 |48-3011 Aircraft Mechanics and Service Technicians 300 21.03 21.1% 14.42
16 | 51-2011 Ajrcraft Structure, Surfaces, Rigging, and Systems Az=zemblers 100 26.69 2968 18.45
18 | 35-3051 Amusement and Recreation Attendants 630 5.65 8.95 7.2
21 [17-3011 Architectural and Civil Drafters 200 | 21.82 21.20 15.52
23 |51-20099 Azzemblers and Fabricators, All Other 280 12.97 12.32 932
24 |459-3021 Automotive Body and Related Repairers 200 21.34 20.30 14.14
25 |459-3023 Automotive Service Technicians and Mechanics 530 17.50 16.04 11.28
20 |35-3011 Bartenders 210 5.05 3.28 7.86
30 [43-3011 Billand Account Collectorz 530 14.92 13.95 12.07
31 |43-3021 Billing and Pogting Clerkz and Machine Operators 410 14.53 14.44 11.81
35 |43-3031 Bookkeeping, Accounting, and Auditing Clerks 2250 15.06 14.75 1073
39 [13-2031 Budget Analysts 160 30.19 25.41 23.02 -
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Home Insert Page Layout Formulas Data Review View @ -
& Calibri |11 -~ |§ == § Number = Fﬁ Conditional Formatting - 3@ Insert ~ X - % [ﬁ
3 |B L U-|A A EE==HH |$ % | GFrormatasTable-~ o Delete - || (8]~
Paste E—— = e Sort & Find &
- F[E O A [EE | |||68 % (5 cen styles - [ElFormat~ | 2~ Fiiter~ Select -
Clipbo.., T« Font F] Alignment F] Mumber Tw Styles Cells Editing
C16 v e ¥
A B C E F G H I ] K L
1 CCCUPATION: Sum all Accounting Aerospace Amusement Assembler Bill Budget
2 Cccupations Clerk Engineer  Attendant Fabricator Bartender Collector Analyst
3 BASIC SKILLS
4 Active Listening 7,860 2,250 1,450 B30 280 E10 530 160
5 Active Learning 1,910 160
& Critical Thinking 7,230 2,250 1,450 280 E10 550 160
7 Learning Strategies 0
g Mathematics 5,610 2,250 1,450 160
g Monitoring 5,140 2,250 1,450 B30 B10
10 Reading Comprehension 6,140 2,250 o ey A-E0
i1 |Sdence 1450 BEFORE disaster struck, this WIB
12 Speaking 7.B60 2,250
13| Writing e10 2250 | chairperson had listed employment
14 [ COMPLEX PROBLEM SOLVING SKILLS . ]
15 Complex Problem Solving 3,360 for each occupationin a
156 RESOURCE MAMAGEMENT SKILLS I .l .
17 Management of Financial Resources 0 SpreadSheet’ matChEd them to Sk|”$
18 Management of Material Resources 0
19 Management of Personnel Resources 0 pOSSESSEd and SummEd them Up
20 Time Management 4,160 2,250 160
21 SOCIAL SKILLS
H H 1 “‘l b B =] o010 [ =f=15

LMI for Re-employment 64



Work with FEMA and local emergency management staff to
determine how many businesses are destroyed or damaged,
and estimate the number of workers affected.

Coordinate efforts to see that disaster-related
unemployment benefits for dislocated workers begin.

Assist with efforts to utilize volunteers and others who arrive
to help with debris removal, cleanup, etc.

Utilize information gathered beforehand to begin job
placement efforts for dislocated workers.
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Other LMI Resources

Traditional Data Non-Traditional Data
Employment and wage statistics Location Quotients
Estimated job openings by industry LEHD and LED programs
and occupation OnTheMap tools
Unemployment statistics Workforce Indicators
Mass Layoff Statistics (MLS)* Industry Focus Reports
*Program discontinued. The final release of MLS data was June 21, .
2013 with publication of the May 2013 data. LED EXtra ction TOOI
CED Hot Reports

Let’s take a closer look at some
non-traditional resources.



Location Quotients (LQs)

What is a Location Quotient (LQ)?

It’s a tool that measures the relative concentration of
employment within a particular industry between a larger area
(e.g. state) and a smaller area (e.g. county).

Can help determine industries that might be more at risk for major
layoffs or closures.
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Location Quotients (LQs)

Location Quotient Example:

Construction employment for State X is 30,000 out of a total employment of
1,200,000.

30,000 - 1,200,000 = 0.025 or 2.5 percent
For County Y, the corresponding numbers are 900 out of a total of 12,000
900 +~ 12,000 = 0.075 or 7.5 percent

Divide smaller area by the larger area to get Location Quotient.

0.075 + 0.025 =

Conclusion:

Construction employment in County Y is three times more concentrated than it is
statewide.
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Location Quotients (LQS) -
Implications

LQs can be an indicator of an area’s susceptibility to outside influences. Look at
industries in your area with a high LQ. What outside factors could affect

I

An area with a high location
quotient for the trucking

industry would likely be hurt
by higher diesel fuel costs.
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A heavy concentration of
construction employment
might mean trouble if
interest rates go up or
housing starts to go down.

- A county with a high quotient
for amusements and
recreation might be hurt by
increases in gas prices or
airfare.




Location Quotients (LQs)

Where can you find LQs?

BLS has a tool on its website that calculates LQs for many geography and industry combinations.

E UNITED STATES DEPARTMENT OF LABOR AtoZ Index | FAQs | About BLS | Contact Us 6o

What's Hew | Release Calendar | Site Mag

* BUREAU OF LABOR STATISTICS Q

SIIL =GN Databases & Tools *  Publications ¥  Economic Releases ¥ Beta ~

Quarterly Census of Employment and Wages acen || ont size B & prvr, B

BROWSE QCEW
QCEW HOME

QCEW OVERVIEW
QCEW NEWS RELEASES
QCEW DATABASES
QCEW PUELICATIONS
QCEW FAQS

CONTACT QCEW

SEARCH QCEW

SHARE ON: n E E

Location Quotient Calculator Click on “Location Quotient
New BLS Web Tool Allows Local Area Comparisons Calculator” link to access calculator.
The atistics (BLS) has added a powerful new tool for labor market analysis to its web site services: the

Location Quotient Calculator. rhe new calculator generates location quotients, a measure that is familiar to regional labor

economists as a way to readily compare the industrial activity levels among different areas of the country. In general, location
quotients are ratios that compare the concentration of a resource or activity, such as employment, in a defined area to that of
a larger area or base. For example, location quotients can be used to compare State employment by industry to that of the
nation; or employment in a city, county, metropolitan statistical area (MSA), or other defined geographic sub-area to that in
the State. The new BLS location quotient calculator uses a timely data source that is especially rich in comprehensive industry

and area detail — BLS's Quarterly Census of Employment and Wages (QCEW).

http://www.bls.gov/cew/cewlq.htm
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Location Quotients (LQs)

What's New | Release Calendar | Site Maj

* BUREAU OF LLABOR STATISTICS a

Home *  Subject Areas ¥ IGIGHEEELR M EIGE Publications ¥  Economic Releases ¥ Beta ~

Quarterly Census of Employment and Wages Qoo [ | rowr size: 0 @

Choose a year, base area and up to three

Location Quotient Calculator ]
analysis areas.

STEP 1 - YEAR SELECTION AND OTHER DATA CHARACTERISTICS
Year: 2010~ ]

Analysis areas must be in the larger base area.

Data Period: Annual Average

Data Type: All Employees

ownershin: | Privatc Scroll down tco select base industry and select
Establishment Sizes: All establishment sizes level of detail.

STEP 2 - AREA SELECTION (possible choices: U.S. total, States, counties, and metropolitan areas)
Select the Base Area: Select up to 3 Analysis Areas:

South Dakota -- Statewide |Z| Hughes County, South Dakota |Z|
(must select at least one area)

Minnehaha County, South Dakota |E|
(optional)

Pennington County, South Dakota |Z|
(optional)
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Location Quotients (LQs)

STEP 3 - INDUSTRY SELECTION

Select the Base Industry: |

Total, all industries h | Choose Base Industry. |+

Select Analysis Industries:

Select Industry group(s) below OR Select specific industries from the list below (as many as you want)

0 Total, all industries -
SuperSector Goods producing (=

7 J mining
Wisector “ Select level of deta_ll y¥eu Want " |re, forestry, fishing and hunting

Flsub-Sector NAICS 111 Crop production
- MAICS 1111 Qilseed and grain farming
MAICS 11111 Soybean farming
MAICS 111110 Soybean farming i

STEP 4 - GET RESULTS

et Rasul.m Click on Get Results.
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Location Quotients (LQs)

Scroll to the Location Quotient
table. (The results page also displays
employment number data and
percentage of employment data.)

The higher the LQ, the
more concentrated that
industry is in relation to
the larger base area.

LQs above 1.00 indicate
a higher concentration
of employment when
compared to the base
area. Those below 1.00
indicate a lesser
concentration.

Hughes County, South

Industry
Base Industry: Total, all industries

NAICS 11 Agriculture, forestry, fishing and
hunting

MAICS 21 Mining, quarrying, and oil and gas
extraction

NAICS 22 Utilities

NAICS 23 Construction

NAICS 31-33 Manufacturing

NAICS 42 Wholesale trade

NAICS 44-45 Retail trade

NAICS 54 Professional and technical services

NAICS 55 Management of companies and
enterprises

NAICS 56 Administrative and waste services
NAICS 61 Educational services
NAICS 62 Health care and social assistance

NAICS 48-49 Transportation and
warehousing

NAICS 51 Information

NAICS 52 Finance and insurance

MAICS 53 Real estate and rental and leasing
NAICS 71 Arts, entertainment, and recreation
NAICS 72 Accommodation and food services

NAICS 81 Other services, except public
administration

NAICS 99 Unclassified

Footnotes:

(MD) Mot Disclosable

(NC) Mot Calculable, the data does not exist or it is zero

Dakota

1.00
0.77

NC

ND
0.71
0.14
0.74
1.29
1.80

0.15

0.66
2.29
1.08

ND

1.21
0.e0
1.58
0.96
1.12

1.83
NC

Location Quotients calculated from Quarterly Census of Employment and Wages Data

Minnehaha County, South

Dakota

1.00
ND

ND

0.28
0.76
0.85
0.99
0.9z
1.09

1.16

1.12
1.29
1.13

1.32

1.27
1.48
1.10
1.07
0.78

0.93
NC

Pennington County, South

Dakota

1.00
0.21

0.29

0.99
1.28
0.43
0.72
1.17
1.29

1.28

0.93
1.05
1.05

0.80

1.00
0.76
1.39
0.99
1.34

NC

Location Quotient: Ratio of analysis-industry employment in the analysis area to base-industry employment in the analysis area divided by the ratio of
analysis-industry employment in the base area to base-industry employment in the base area.
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Non-traditional Sources

LEHD and LED

The Longitudinal Employer-
Household Dynamics (LEHD) is a
U.S. Census Bureau program which
combines federal and state
administrative data on employers
and employees with Census Bureau
censuses and surveys.

epartm

United States™

People Business Geography | Data ‘ Research

‘Youare here: Census.goy - Business & Industry - Certer for Economic Studies itucinel Empiover-Housshold Dynamice

Longitudinal Employer-Household Dynamics

Applications

Applications

® OnTheMap

o OnTheMap for Emergency
Management

= LED Extraction Tool
= QWI Online

® Industry Focus

Useful Links

» Centerfor Economic Studies
=awl

» Comell VitualRDC

= LED Workshop

* CED HotReport

Contact Information
Email us:

CES L ocal Employment Dynamics
Scensus gov

or
Cal us at (301) 763-8303

Eurther contact informatien

Data

arn Mor: Research

Newsroom

1. Amaotiees 2 Fam Canctestcs 3, Worke Chanscents & nators 5, Cuarters 6, Summary ang Expent

Alabama
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ez 61003 Baiden AL

Mgt sress
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Eaida
G
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— o sutai guograpi i
- <+ Corteun wih Selectac eeas

What's New?

* 05/24/13: Version 1.1 of the LED Tool (Beta) released
* 05/15/13: New LODES data in OnTheMap. 2011 and Firm Age/Size released.
= 05/02/13: Upcoming changes to QWI Public Use files (QWIPU

* 04/10113: F is now open for the 2013 Local Dynamics (LED) F

About Us

The Longitudinal Employer-Household Dynamics (LEHD) program is part of the Center for Economic Studies at the U.S. Census Bureau. The LEHD program produces new,
cost effective, public-use information combining federal, state and Census Bureau data on employers and employees under the Local Employment Dynamics (LED:

State and local need detailed local information about their economies to make informed decisions. The LED Partnership works to fill
ciitical data gaps and provide indicators needed by state and local authorities.

Under the LED Partnership, states agree to share Unemployment Insurance eamings data and the Quarterly Gensus of Employment and Wages (QCEW) data with the
Census Bureau. The LEHD program combines these administrative data, additional administrative data and data from censuses and surveys. From these data, the program
creates statistics on employment, earnings, and job flows at detailed levels of geography and industry and for different demographic groups. In addition, the LEHD program
uses these data to create partially synthetic data on workers' residential pattems.

All 50 states, the District of Golumbia, Puerto Rico, and the U.S. Virgin Islands have joined the LED Partnership, although the LEHD program is notyel producing public-use
statistics for Massachusetts, Puerto Rico, or the U.S. Virgin Islands. The LEHD program staff includes s, and

Our mission s to provide new dynamic information on workers, employers, and jobs with state-of-the-art confidentiality protections and no additional data collection burden.

Contact information

The Local Employment Dynamics (LED) program uses LEHD data to provide detailed
information regarding local labor markets.

http://lehd.ces.census.gov/
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Local Employment Dynamics (LED)

http://lehd.ces.census.gov/applications/

Home | Bkos | A | index At v | FACSE
!:',E People Business Geography | Data ‘ Research Newsroom ‘iﬂ
You e he: Gerprs goy - Bugmess & Izl - Cerler or Econoic Slugies - Longiutin) Employer-cusehold Dy - Apsications
Longitudinal Employer-Household Dynamics

Applications State Partners || Partner with Us.

sesiosiors ppplications and Data Analysis Tools This page will give you access to the LED applications.

u QWi Expiorer
= Onratiap QWI Explorer

comsmmy |~ T — —eneeef LEE'S take a closer look at some of them.

» LED Extraciion Tool The Beta raleasa of G| Explorer makss the entirs QW datssat availabls in s simple chart/isbls interiad
Potential analysss include & longitudinal lock at wagee by worker 2ex and ags scross courtiss, ranking j

» Qi Gniine
» Inausty Focus

QW Explorsr was developad 1o raplacs tha QWI Onlina and Industry Focus toakz. At ths completion of th

Lsam mors shout QW Explorer T (104 k8;
Useful Links

QWi Explarsr help and documsntsticn

= Center for EconarTic St
" Qw1 Daia

» LODES Dais

= LED worksnop

» GED HatRspan

OnTheMap

OnThaMap iz an anline mapping and reporting application showing whera warkerz ars smployed and whare they live with companion repartz on workar characteristice and optional fitaring by age, saminge, or industry groups. It provides an easy-to-ss interfacs for crasting, viewing, printing and downloading werkiorcs ralated maps, profilss, and
undsrlying data.

Contact Information

Based on 2002-2011 LEHD Origin Deestination Employmant Statistics (LODES), OnThehdap is & uniqus rasourcs for mapping the raval pantams of worksrs and i

Atonsl of 50 stats panners are cumsnty featursd, showing data for 8 yaars (2002 through 2011). OnTheMap Vrsion 6 was relessed in Janusry 2012

Leam mors sbout OnThehsp T (147 kB)
Call uz at [301) 783-8303

OnTheMep halp and documentation

Further contzet inforn

Jgin 5n LEHD mailing list

OnTheMap for Emergency Management

OnThahap for Emsrgency Managsment is 8 public dats tool that providss n intuitve web-bassd intsriacs for sccszsing U.S. populstion and workforcs ststistics, in resl tms, for arses being sfiscted by natral disssters.

The tool o eaily reports workforcs, population, and housing chasactsrigtics for hurricanse, floods, wildfires, wintsr storms, and feders) Giesster declarstion aress.

Leam mors sbeut OnThehsp for Emergency Management T (157 xey

OnThalap for Emergancy Mansgsment hslp and decumentation

LED Extraction Tool

The LED Extraction Tool providse ssey sccess to the raw data products produced through the Locs! Dynamics {LED} . The thiz tool makee the entirs Quartery Workforcs Indicstore available through y-building interface (LODES dsta ie scheduled 1o be avsilsble by the end of 2013).
The LED Exiraciion Tool pravidee:

- Acosss to all 30 QWis, all availabls . all firm and worker &nd 50 statss in regular production (including DG, but not MA). New quartsrs of dsta will be made availsbls on a rolling stats-by-gtate basie.

= Astraamiinad intsriscs that walks usses through the procsas of sslscting the data they nead and ignaring the data they don't. Grab only a singla tsbulstion, all the data for a particular cluster of industrisa or geographias, or = atate's full longiudinal sst of data using the inwitive query-building interiscs.
- Fast procassing of the requestad data ishlss, which are availabla for download a2 GV andior ZIF filse (complsta with matadats).

Lsam mors sbout the LED Extraction Tecl T (11215

LED Exiraction Tool help and documsntaton
e e R e e LED Extraction Toal help and documentation
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LED: Explorer

: QWI Explorer

; QWI Explorer is a new, web-based analysis tool that enables comprehensive access to the full depth and breadth of the Quarterly
Workforce Indicators (QWI) dataset. Through bar chars and interactive tables, users can compare, rank and aggregate QWIs across
time, geography, and/or firm and worker characteristics on the fly.

gERUTIRIRGE

13

e —— — — QWI Explorer (Beta) w ‘
P P
a i 2 A State © =
. A
South Dakota EI 7 —
ue|  mmn]  mel  mmal  mem e e 80K M

Indicator &

s

=m0 1 J Emp - Beginning of Quarter Employment: CountE

o

il

@ Download @ share lgi Print

Count

m

Filters/Aggregations &

QWI Explorer will replace Quartors 11

Sub-State Geography: None

QWI Online and Industry ::::sg\i::;r::_;zm&mership

Firm Age/Size: MNone

Focus applications after Worter Charaersos: 12

h I . f B X-Axis & Group &
t e CO m p et I O n O eta i » < Year/Quarter |Z| - Age
te St i n g . Eight Year/Quarters Selected Eight Age Groups Selected
. |
1418 a19-21 [ 22-24 W 25-34 3544 @ 45-54 [ 55-64 W 65-99

2011 Q3 17,688 24939 25,859 84,084 71,056 83,117 80,610 18,826

2011 Q4 13,684 20,029 25,208 85,588 73.328 85,393 63,106 19,500

20121 13,083 19,151 24,198 83,040 71,002 82,181 61,579 18,708

2012 Q2 13,168 19,934 24 890 85,598 73,027 83,968 63,980 19.735

2012 Q3 18,674 25,311 26,514 85,573 72,000 82,021 62,918 20,251

2012 Q4 14,572 20,416 25,747 86,958 74,058 83,504 65,297 20,884

2013 Q1 13,292 19,515 24543 84534 72,133 80,544 53,955 19,862

2013 Q2 13,133 19,839 24,984 86,259 73.584 81,693 65,563 20,566

http://qwiexplorer.ces.census.gov/
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LED: QW!I Online and Industry Focus

— QWI Online
LEMI} Stale of 'Wist Viegeia County FOptt - et wistims st
T L e - In the LEHD data, Unemployment Insurance data on workers and QCGEW data on firms are both reporied
::E-?m .;_Tf.m“"_ 2 3 quarterly. The LEHD program uses these data, additional administrative data and data from censuses and

surveys fo create thirty QWI, eight of which are published in QWI Online. These include total employment,
measures of change such as job flows, new hires and separations, and average eamings.
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Industry Focus

Industry Focus

L N e L L

P - A — Industry Focus is a powerful analytic tool that quickly reports the top industries for an area, age group or
e e - sex. It allows users to focus in on a particular industry to see how it ranks among others and lock at the
; r S pr— characteristics of those who work in that industry.
: —
’ F ——
: - ————
s [; R —————]
Bt s [HE] :—.—m.—mﬂ
Sy r:ﬁ
e 3

[wmfepen|  Dosses0we | Omewrne

http://lehd.ces.census.gov/applications/qwi online/

http://lehd.ces.census.gov/applications/industry focus.html
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LEHD and LED Tools: OnTheMap

b Nt —

OnTheMap

OnTheMap is an online mapping and reporting application showing where workers are employed and where they
live with companion reports on worker characteristics and optional filtering by age, eamnings, or industry groups. It
provides an easy-to-use interface for creating, viewing, printing and downloading workforce related maps, profiles,
and underlying data.

.t e & bty

—
- e Ty
w— dan Lf
-ty @ OnTheMap
- —
T SN OnTheMap
. -
= Stat | BasoMap | Selection = Results © s Save uvl.oad 5 Feedback 4 Previous Emm © bide Tabs ®) Hide ChatRepon o . e s Sk c::u«-m.z.k. L
Work Area Profile Analysis T - {11} 2
Sioux Falls MSA E
~ Display Settings - S o. "o . :
Characteristic Fiter Total s 4 d
Year@ 2010 - 4 | R o = B 1 Age Earnings.
~ Map Controls &
w Color Key -
i Detailed Report View Thermal Overlay 7]
Point Overiay /!
J~Exportto POF & Exportto XIS @ Export to HTML Selection Outine 7]
(¥ identify Zoom to Selection Industry Sector Race
Work Area Profile Report @ nton W nnt s
~ Report/Map Outputs 4
Sioux Falls MSA I Datailed Regon
9 Expont Geograghy
! ap View as | Pie Chart |~
Total Primary Jobs ol Piteass Jis
7 Unguds ‘otal Primary
2010 2010
Count Share 5-649 Jobs/SqMile Count Share
: 1 650 - 2,584 Jobs/Sq.Mile Total Primary Jobs 118,318 100.0%
Total Primary Jobs 118 318 100.0% 1 2,585 - 5,808 Jobs/Sq, Mile
W 5,809 - 10,322 Jobs/Sq.Mile Worker Age
Jobs by Worker Age W 10,323 - 16,126 Jobs/Sq.Mile i
2010 . 1-9Jobs Count Share
© 10-134 Jobs I Age 29 or younger 3220927 2%
Count Share © 135- 678 Jobs [ Age 30t0 54 64,696 54 7%
Age 29 or younger 3220927 2% @,670:-2,143 Jobs D3 8ge 55 or older B 16.1%
@ 2,143 - 5,229 Jobs.
Age 30 to 54 o .
ge o B4 596 54.7% N Anaysis Selection Earnings
Age 55 or older 21413 18.1% 010
* Analysis Settings 1 Count Share
" I $1.250 por month or less 25228213%
Jobs by Earnings [ $1,251 to $3,333 per month 53,981 45 6%
2010 [ More than $3,333 per month 39,409 33 1%
Count Share NAICS Industry Sector
g $1,250 per month or less 26228 21.3% 2 Change Settings 2010
Change Settings
$1,251 to $3,333 per month 53981 45 6%
More than $3,333 per month 39,109 33.1%

Jobs by NAICS Industry Sector

http://onthemap.ces.census.gov/

Count Share

Agriculture, Forestry, Fishing and

9
Huntina 317 03% i

Close
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LEHD and LED Tools:

OnTheMap for Emergency Management

OnTheMap for Emergency Management !

OnTheMap for Emergency Management is a public data tool that provides an intuitive web-based interface
for accessing U.S. population and workforce statistics, in real time, for areas being affected by natural
disasters.

The tool allows users to easily refrieve reports containing detailed workforce, population, and housing
characteristics for hurricanes, floods, wildfires, winter storms, and federal disaster declaration areas.

LED Home OnTheMap Helg

- Search Map i= Repot @
Analysis Type Worker Area Profile ~
e . Geography Type

= == [ Places (Cities, CDPs, efc.) |~

Ontario

Winnipe:
nipeg

Workers by Places (Cities, CDPs, etc.) =i . - — \ r
120000 T T T T T T T T T T ‘ _\ ‘ ‘ l \\qu\r\
100000 R 2 & =M eA A
w Norih |
ﬁ 80000 1 i Dakota 1
2 0000 | ontana ~—£;
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& 40000 B Ottawa M
20000 4 |E an%apolis o oot
0 ol atl ool ool DS:;;{; - Wisconsin ’/
A38383338888%8 e g ) Michigan o ]
PR - ) aho : <.':.£—_§ 5 Toroats
T T T8 TTTTTT Wyoming g ) ~Milwaukee o S New York
M £ C g E B W oW X C - . Detroit /
FTe8Ss g3 ee ’ : 5 1
x§ 8288 5§ FEMA Disaster Declaration: DR-  * & jevéfand -(g
3 £ U O o E £ d 5 Nebras [2 o R
o @ L m 3 L 4115 I : .
n & a Tl Last Update: Sat, 11 May 2013 00:00:02 GMT i 5 Pennsylvania ¥
Places (Cities, CDPs, etc.) - Benver 5 ) i=/View Rennrt > j Phliadelphla_; é
: A o United Statés Kansas SF L TEndianapolis  Columbus Maryland f&&
All Potentially Affected Workers = Utah oo | ) ‘ ‘ : 1 West ) Y
£ : = % : s elaws
2010 Karisas Missou‘ it Virginia
SaUnt Shacs N i A Kentucky Virginia Diats
Total 124,869 100.0% Solu
1S \éegas
Workers by Worker A \ AL Tennessee g North
orkers by Worker Age Albuc! J'),: Oklahoma o) Carolina
Sl
2010 o ) Arkansas (R Charlotte
Count Share Arizona New Mexico At[aOnta South
Aage 29 or younger 33502268% T oPhoenix Mississippi Carolina
|- BDE Expor N '’ Ciudad sl e am . ceorgia
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79

LMI for Re-employment



LEHD and LED Tools:

LED Extraction Tool

LED Exiraction Tool |Be
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Start the LED Extraction Tool

LED Extraction Tool

The LED Extraction Tool provides easy access to the raw data products produced through the Local
Employment Dynamics (LED) Partnership. The Beta release of this tool makes the entire Quarterly
Workforce Indicators (QWI) dataset available through a simple query-building interface (LODES data is
scheduled to be available by the end of 2013).

LED Extraction Tool (Beta)

1. Geography 2. Firm Characteristics

State @
Search: 4

New Hampshire
New Jersey

New Mexico

New York

http://ledextract.ces.census.gov/

Morth Carolina
North Dakota
Ohio

Oklahoma

Oregon
Pennsylvania
Bhode Island
South Carolina
Tennessee

Texas

Utah

Vermont

Virginia

3. Worker Characteristics

m

4_ Indicators

Geography Type o
States

Micro/Metropolitan Areas

Workforce Investment Areas

5. Quarters

6. Summary and Export

] South Dakota

Counties: 66, Metro/Micrapolitan Areas: 13, Workforce Investment Areas: 5

Areas o
Search:

Check All | Check Mone | Invert Selection

46003 Aurora, SD
["] 46005 Beadle, SD
["] 46007 Bennatt, SD
["] 46009 Bon Homme, SD
["] 46011 Brookings, SD
["] 46013 Brown, SD

["] 46015 Brule, SD

|| 46017 Buffalo, SD
["] 46019 Butte, SD

[ 46021 Campbell, SD
[ | 46023 Charles Mix, SD
[ ] 46025 Clark, SD

[ 46027 Clay. SD

["] 46029 Codington, SD
["] 46031 Corson, SD
[] 46033 Custer, SD
[] 46035 Davison, SD
["] 46037 Day, SD

["] 46039 Dsuel, SD

[] 46041 Dewey, SD
["] 46043 Douglas, SD
[] 46045 Edmunds. SD

Note: A state-level summary will be included in the results for all sub-state geography fypes.

) Load Settings

| »

m

= Continue to Firm Characteristics

80
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Thats a lot of info.
Can anyone help

me understand 112

Collaboration with South
Dakota’s Labor Market
Information Center
(LMIC) is vital.

We’re here to help!
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Collaboration with LMIC

1. Part of an LMI shops’ job is to deliver data to WIB partners.

2. They have the expertise to help you gather and interpret the
information you need.

3. They can provide guidance for gathering relevant data.

4. They can help by developing surveys or generating special
reports to fill in any missing data.

5. Generally speaking, they do not charge for their services.

LMI for Re-employment



Data & Funding

* Competitive grants are offered by the ETA and others.

* Most grant applications require data to support a funding
request.

* LMI shops are usually your best source
for data; they can provide guidance as
to what is relevant.

* Chances of getting grant funding are
enhanced when all partners are
involved.

— »;-Lh:'
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Data & Funding Success Story

Following problems in the housing market, New York
realized the financial sector would suffer greatly:
While working with their LMI shop, they discovered:

* NY financial industry employed people who lived in 3 states — New York, New
Jersey and Connecticut.

* In the past, roughly 25% of the sector’s labor force had been laid off during a
similar downturn.

e Supported by solid LMI data and federal reserve experts who confirmed the
models, they applied for a National Emergency Grant.

They received a $22 million grant, largerly because they had done their homework
and had partnered successfully as a tri-state region with their respective LMI shops.
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Data & Funding Success Story

Pennsylvania workforce teams created stimulus grants
with federal recovery money:

Working with their LMI shop, they designed grants to distribute the funds
according to solid data they had collected:

* Up-skilling grants were designed to be used to provide more lengthy skilled
training programs for people who needed to change occupations.

* Career Pathway grants were designed for assessments, intervention, and
certification of job seekers.

* On-the-job training grants provided for wage subsidies of up to 50 percent.
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Let’s review the
key points from
this module!
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Review — Key Points
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Review — Key Points

When dealing with large numbers of dislocated s R
workers, it's OK to use general traits. i

r?“ g s
Sy T AB L s T
.
» 1"

,_ '_"1-4.‘ . £ 5 AN . ’\" e Sl
AT ‘ Tools such as LED or Location Quotients can BN R A
TR ) S 5 : NS B6 TR T
Lai e AN shed new light on the workforce. LA P S
8 S N (ol ;\' 3 450 S v, e g S v - & -

A TONE N AR L Bty . = NGt S e i
,{3';-:5--;‘:;.‘.é\,.-.z-;.\,_ LMI shops are true partners in the process. ot gt o T R
PR oM 3 RS AENC L~ 2 L L -'r'
A LR TR - E : S N AN Bt
SR L @ Funds from grants are more likely to come when — FSEESE (\.,’
fodla s Pl & WIBs collaborate with LMI shops. P RS RS
o A YRR AL Sy s B
1N S o There is no such thing as too much Labor Market A AR A *
DA AN e Y . R et e SO il e
NI £ B ! Information! Siai T SIBIRER

LMI for Re-employment



CONGRATULATIONS!
i

Congratulations on adding to your LMI
knowledge! Interested in learning more
about LMI for businesses? Check out
the last module in the series.




Disclaimer

““This workforce solution was funded by a grant awarded by the U.S. Department of
Labor’s Emplovinent and Training Administration. The solution was created by the
grantee and does not necessarily reflect the official position of the U.S. Department of
Labor. The Departinent of Labor makes no guarantees, warranties, or assurances of any
kind, express or implied, with respect to such information, including any information on
linked sites and including, but not limited to, accuracy of the information or its
completeness, timeliness, usefulness, adequacy, continued availability, or ownership.
This solution is copvrighted by the institution that created it. Internal use by an
organization and/or personal use by an individual for nomn-commercial purposes is
permissible. All other uses require the prior authorization of the copyright owner.”’

south dakota department of Labor Market Information Center
Iq bor South Dakota Department of Labor and Regulation
PO Box 4730

I'eg ulation Aberdeen, SD 57402-4730

y h 605.626.2314 | 1.800.592.1881
our workforce experts. www.sdjobs.org/Imic
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