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LMI for Career Planning and 
Assessing Skills – Technical Notes 

2 LMI Basics 

1. This is a self-paced training module. 

2. Hit Enter or Page Up/Page Down to navigate through the 
presentation at your own pace. 

3. Some slides have embedded links which allow you to 
access Internet sites. 

4. There may be supplemental PDFs attached within this 
PDF. To view the attachments: 

• You will be prompted to click on an image or icon to access the 
Attachment panel and referenced files. Note, if the Attachment 
panel is already open, clicking on the image/icon will close it. Just 
click again to reopen.  

• Alternatively, click on the Attachments button (looks like a 
paperclip) in the left side navigation panel of the main window to 
open a panel on the left side with the list of attachments. 

 



Today’s Lesson 

Module 3:  

Labor Market Information (LMI) for 
Career Planning and Assessing Skills 

• A look at identifying data tools and 
developing plans to help job seekers and 
dislocated workers. 
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You should have 
already completed 

the first  two 
modules. 
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Labor Market Information Basics  
(prerequisite for modules 2 through 5) 

Helping Job Seekers with Labor Market 
Information 

Labor Market Information for Career 
Planning and Assessing Skills 

Labor Market Information for  
Re-employment  

Labor Market Information’s Value to 
Businesses 

m
od
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The Fundamentals of LMI 

This is Module 3 
in the 

Fundamentals of 
LMI series. 



The More You Know … 
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• how to conduct a skill 
assessment for a job seeker? 

• which industries employ a 
certain occupation? 

• how to help a job seeker plan 
a career path?  

Do you know… 



What’s in it for Me? 

• A primary objective is to place people in meaningful 
jobs. 

• Discover how to match a job seeker’s or dislocated 
worker’s knowledge, skills and abilities (KSAs) to 
available jobs with LMI. 

• You can better serve the customers who come to you 
for help when their careers are at a crossroads. 
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Why would you NOT want to learn how to make your job easier? 

LMI for Career Planning and Assessing Skills 

THE BOTTOM LINE 



Objective 

Objective:  
Use LMI to help a 

job seeker find 
work through 

skills assessment 

Assessing the Situation 

Using the Data Tools Checklist 

The Four-Step Process 

Job Search Databases 
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Goals 

8 

• Use available tools to conduct job seeker skill 
assessments. 

• Begin the process of career path planning in 
the context of available LMI. 

• Decide which tools are most effective in given 
situations. 

• Know where to find additional resources that 
aid in the job placement process. 

LMI for Career Planning and Assessing Skills 
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Let’s meet our 
job seeker, Rosa. 



Wanted: Work  

Age 32, female 

Single mother, high-school graduate 

Legally migrated to the United States 
with family at age 12 – fluent in 
Spanish and English. 

Laid off from job at meat packing and 
processing plant 

Wants a career change 

10 LMI for Career Planning and Assessing Skills 

Rosa 



Rosa Stops at Your Office 
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What’s your first step? 

I’m Rosa. I need 
a job with a 

better future. 

Hi, I’m Ben, your 
vocational counselor. 
How can I help you?  



Gather All the Facts 
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• Female, age 32 

• Worked as a meat packer 

• Laid off 

• Single mother 

• Career change desired 

• Bilingual 

• Child care issues? 

• Can she work nights? 

• Willing to train? 

• Any particular goals? 

• Wage desired? 

• Info on related jobs 

• KSA analysis 

• Wage data 

• Staffing patterns 

• O*NET Online 

• Career InfoNet 

• LMIC website 

• BLS website 

 

Use Data Tools 
Checklist 

Ben has 
completed 
Module 2!  

He knows to 
start by filling 

out this 
document. 

Click on gold button for 
access to Job Seeker 
Infosheet PDF (opens 
attachment list). 

LMI for Career Planning and Assessing Skills 
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It helps evaluate a job 
seeker’s strengths and 

weaknesses.  
Click on the gold button to 
download. It’s a good idea 

to print out a couple for 
use during this module.  

LMI for Career Planning and Assessing Skills 

What’s a Data Tools Checklist? 

Click for access to the Data 
Tools Checklist PDF (opens 
attachment list). 



Data Tools Checklist 
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This one shows occupational distribution within an industry or vice versa. 

This one offers alternatives for career paths and job searches. 

LMI for Career Planning and Assessing Skills 

These three three help you find job seekers’ abilities, interest and work values. 

(Stand-alone PDF 
contains clickable links.) 



Developing a Career Path 
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A primary goal is 
helping job seekers find 
new employment that 
puts their knowledge, 
skills and abilities 
(KSAs) to best use.  

To do this, you must help job seekers 

develop a career path.  



Career Path Planning – 
KSA Analysis 
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Steps to help a job seeker 
establish a career path 

Map Out Career Pathway 

Interest & Work Values Analysis 

KSA Analysis 

Gap Analysis 

Ben’s first task is to analyze the 

knowledge,  
skills and  

abilities  
of the job seeker. 
 
KSA analysis lets Ben know Rosa’s 
starting point for training, education 

and job experience. 

LMI for Career Planning and Assessing Skills 



KSA Analysis 

Skills 

• Career InfoNet’s Skill Profiler 
• Skill lists 

 
Abilities 

• O*Net Career Exploration Tools 
• Job interests 
• Work values 
• Current job zones 
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Knowledge 

• Educational assessments 
• Knowledge levels 

LMI for Career Planning and Assessing Skills 



KSA Analysis 
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KSA analysis 
combined with a 
person’s interests 
and work values, 
offers you a 
nearly complete 
picture of a 
jobseeker. 

LMI for Career Planning and Assessing Skills 



Data Tools Checklist – Skills Profiler 
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www.careerinfonet.org/skills/default.aspx 
Use the Skills Profiler to help identify Rosa’s skills & abilities.  Whenever feasible, JOB 
SEEKERS should do this themselves. They should know their skills, knowledge and abilities 
better than you. 

LMI for Career Planning and Assessing Skills 

http://www.careerinfonet.org/skills/default.aspx


Data Tools Checklist – Skills Profiler 

20 

Start by typing in Rosa’s most 
recent occupation. Click 
continue. 

LMI for Career Planning and Assessing Skills 

www.careerinfonet.org/skills/default.aspx 

http://www.careerinfonet.org/skills/default.aspx


Data Tools Checklist – Skills Profiler 

21 

Select the closest match to Rosa’s 
occupation. Click continue. 

LMI for Career Planning and Assessing Skills 



Data Tools Checklist – Skills Profiler 
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Have Rosa select all the 
tasks she did when 
employed as a meat 
packer. Click continue. 

LMI for Career Planning and Assessing Skills 



Data Tools Checklist – Skills Profiler 
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Select all the skills 
Rosa believes she 
has. These are NOT 
specific to her meat 
packer occupation. 
They include skills 
she may use for any 
occupation. 

LMI for Career Planning and Assessing Skills 



Data Tools Checklist – Skills Profiler 
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Rate Rosa’s skill levels 
for all the skills she 
selected on the 
previous screen. The 
rating phase gives 
insight into how the 
job seeker perceives 
strengths and 
weaknesses. 

LMI for Career Planning and Assessing Skills 



Data Tools Checklist – Skills Profiler 

25 

The first shows jobs that 
match Rosa’s SKILLS. 

The second list shows 
jobs that match her 
previous WORK 
ACTIVITIES. 

The Skills Profiler 
produces two lists. 

LMI for Career Planning and Assessing Skills 
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Now that we know 
her skills, we need to 

pinpoint her 

INTERESTS  
and 

 WORK VALUES. 

LMI for Career Planning and Assessing Skills 

More than Skills Needed 



Career Path Planning – Interest & 
Work Values Analysis 
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Steps to help a job seeker 
establish a career path 

Map Out Career Pathway 

Interest & Work Values Analysis 

KSA Analysis 

Gap Analysis 

Moving on to step two, we’ll 
use two more tools to help 

evaluate Rosa’s interests and 
work values. This lets you 
incorporate a job seeker’s 

interests and work values into 
your analysis. 

Pull out your 
Data Tools Checklist. 

LMI for Career Planning and Assessing Skills 



Data Tools Checklist 
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http://www.onetcenter.org/CIP.html 
This time we’ll use O*Net to profile Rosa’s interests. 
NOTE: This tool is not available online, but can be downloaded for free. We’ll show you how. 

LMI for Career Planning and Assessing Skills 

http://www.onetcenter.org/CIP.html
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O*Net Interest Profiler 

After accessing this Web page, 
left click on the Software tab. 

Then point and click on links to download. It should give you the 
option to download the Work Importance Profiler at the same time. 

http://www.onetcenter.org/CIP.html 

LMI for Career Planning and Assessing Skills 

http://www.onetcenter.org/CIP.html
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O*Net Interest Profiler 

The software is user 
friendly. It begins with 
some preliminary 
questions and leads 
you to a list of likes 
and dislikes. 

LMI for Career Planning and Assessing Skills 
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O*Net Interest Profiler 

Once you’ve completed the 
profiler,  the program will 
calculate your results. 

Rosa scored very high in 
Realistic and Conventional 
interests.  

LMI for Career Planning and Assessing Skills 
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O*Net Interest Profiler 

You can narrow or broaden the 
list by choosing a Job Zone that 
matches your needs. 

Next, it displays a list of occupations that match Rosa’s interests. Often 
the list is quite different from the skills list. 

LMI for Career Planning and Assessing Skills 
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Skills & Interest Comparison 

Next, compare the two 
lists. Notice that no 

occupation appears on 
both lists. This is not 

unusual. Acquired skills 
and interests are often 

unrelated. 

LMI for Career Planning and Assessing Skills 
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No matches, now what? 

Don’t be tempted to give 
up if there are no initial 

job matches. There is one 
more step in the process. 

Pull out your Data 
Tools Checklist again. 



Data Tools Checklist 
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http://www.onetcenter.org/WIP.html 
This time we’ll use O*Net’s Work Importance Profiler. 
This software can be downloaded at the same time as the Interest Profiler. 

LMI for Career Planning and Assessing Skills 

http://www.onetcenter.org/WIP.html


LMI for Career Planning and Assessing Skills 36 

O*Net Work Importance Profiler 

Rating Phase 

Ranking Phase 

There are two parts to the Work Importance Profiler: 
a RANKING PHASE and a RATING PHASE. 
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O*Net Work Importance Profiler 

Once Rosa completes 
the process, it ranks 
her values. Her work 
values fall mostly in 

areas of support and 
relationships. She 

wants to know her job 
is secure, her 

supervisors will back 
her up and train her 
well, and she will be 

working with  
co-workers she likes. 

LMI for Career Planning and Assessing Skills 
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O*Net Work Importance Profiler 

Rosa Ramirez 

These are the 
occupations Rosa 
might like based 

on her work 
values. Let’s 

compare these to 
the ones that 

would be a good 
fit based on her 

skills and 
interests.  

LMI for Career Planning and Assessing Skills 
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Skills, Interests & Values Comparison 

LMI for Career Planning and Assessing Skills 

Do you see any matches? 
Hit pause to review more closely. 

These jobs were selected from 
Zone 2 (Rosa’s current Job Zone). 
She could have looked at higher 
zoned jobs, but chose to remain at 
her current level. 



40 

Skills, Interests & Values Comparison 

At first glance, there 
appear to be no 

matches. A closer look 
reveals two closely 

related occupations. 

LMI for Career Planning and Assessing Skills 



Rosa Returns 
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What’s the next step? 

My profile says I 
could be a police or 

fire dispatcher. Is 
that possible? 

I don’t know. 
Let’s see what it 

would take 



Career Path Planning – Gap 
Analysis 

42 

Steps to help a job seeker 
establish a career path 

Map Out Career Pathway 

Interest & Work Values Analysis 

KSA Analysis 

Gap Analysis 

That brings us to step 3, 
Gap Analysis. 

 
Gap Analysis allows Ben to 

compare the skills Rosa 
currently possesses with 
the skills required for a 

dispatcher. 

LMI for Career Planning and Assessing Skills 



Skills Gap Analysis 
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Good news, 
this occupation 
is in demand! 

Ben uses O*Net to pull up the skills needed to be a police or fire dispatcher. 

LMI for Career Planning and Assessing Skills 

http://www.onetonline.org/


Skills Gap Analysis 
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Ben and Rosa see several required skills she 
currently does not have.  

It’s important to know the required skills she is lacking, but 
it should not discourage her from investigating more. 

LMI for Career Planning and Assessing Skills 



Skills Gap Analysis 

45 

However, she does possess the three most 
important skills, plus three others. That is likely 
enough to make this a possible option for Rosa. 

LMI for Career Planning and Assessing Skills 
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The pursuit 



43-5031 

47 

Ben already knows the SOC code for dispatchers (it 
was on the profile report) and enters it. He could 
also search by keyword. 

O*Net Summary Report 

LMI for Career Planning and Assessing Skills 

http://www.onetonline.org/  

http://www.onetonline.org/
http://www.onetonline.org/
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O*Net Summary Report 

LMI for Career Planning and Assessing Skills 

http://www.onetonline.org/  

Click on occupation to bring up Summary Report page. 

http://www.onetonline.org/
http://www.onetonline.org/
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Ben clicks on the Job Zone or Education links for desired information. 

O*Net Summary Report 

LMI for Career Planning and Assessing Skills 
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Required training and education match Rosa’s needs. As 
a single mother, she cannot afford to pursue a degree. 

O*Net Summary Report 

The main concern here is the usual 
need for related experience, which 
she doesn’t have. 

LMI for Career Planning and Assessing Skills 
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O*Net Summary Report 

LMI for Career Planning and Assessing Skills 

Ben scrolls to the Wage & 
Employment section. The 
national wages appear adequate 
for Rosa. The projected growth is 
above average. 

He also sees the top industry employing this 
occupation is government.  

Next, Ben checks the LMIC website to see if there’s more localized 
data. 



Labor Market Information Center 
(LMIC)  

www.sdjobs.org/lmic 

Data Source: LMIC Website 

Let’s look at  
Career InSite. This 
should be familiar if 
you’ve completed 
Module 2 (Utilizing 
LMI to Serve Job 
Seekers). 
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http://www.sdjobs.org/lmic


Data Source: LMIC Website 

Or just click on the link under 
Tools & Resources. 
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This link will take you to this 
page, where you can click on 

the link Career InSite. 



Data Source: Career InSite 

Occupational 
Search 
Explore occupational 
info including detailed 
job descriptions, 
projected employment, 
wage information, 
working conditions, 
training requirements 
and more.  

Direct link to bookmark: 
www.sdjobs.org/careerinsite 
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http://www.sdjobs.org/careerinsite
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Data Source: Career InSite 

The most common way 
to explore occupations 
is to type in a portion of 
the title in the Keyword 
box. In Rosa’s case, Ben 
could enter dispatcher.  
 
Thanks to earlier 
research, Ben has the 
SOC code, so this time 
he’ll use that to search.  
 
Click the corresponding 
Go button. 

55 

43-5031 



Data Source: Career InSite 
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Training requirements seem to fit. 

Skills and interest areas. 

Hover over the SD Change Rating icon to reveal the expected growth.  
Dispatcher growth is expected to be between 13 to 16 percent.  
While less than national, wages are still in an acceptable range. 

Top industries for 
dispatchers in SD. 

Page also has links to SDWORKS (job 
listings), O*Net and career videos. 



Labor Market Information Center 
(LMIC)  

www.sdjobs.org/lmic 

Data source: LMIC Website 

Get more detail on 
demand/projections 
or find mean and 
average wages for 
more specific areas 
on LMIC’s website. 

Both of these topics 
are covered in 
Module 2 (Utilizing 
LMI to Serve Job 
Seekers).  

57 LMI for Career Planning and Assessing Skills 

http://www.sdjobs.org/lmic


Data Tools Checklist 
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http://data.bls.gov/oep/nioem/empiohm.jsp 
This link would also lead Ben to a way to find out which industries employed this occupation 
nationally. This site shows occupational distribution within industry sectors and vice versa. 
This tool will be covered in greater detail in Module 4 (LMI for Re-employment). 

LMI for Career Planning and Assessing Skills 

http://data.bls.gov:8080/oep/nioem/empiohm.jsp
http://data.bls.gov/oep/nioem/empiohm.jsp


Quiz 
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Let’s see how 
much you’ve 

learned. 



Quiz 

Match the item on the 
left to its description.  

Identifies individual or occupational skills. 

Industry staffing patterns - shows occupational 
distribution within industry sectors and vice versa. 

A self-assessment career exploration tool that can help 
people discover the type of work activities and  

occupations that they would like and find exciting. 

A computerized self-assessment career exploration 
tool that allows people to focus on what is important 

to them in a job. 
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Allows users to search for jobs using many search  
criteria, including occupation, location,  

desired salary, etc. 

LMI for Career Planning and Assessing Skills 



Quiz 

Match the item on the 
left to its description.  

A self-assessment career exploration tool that can help  
people discover the type of work activities and  

occupations that they would like and find exciting. 

Identifies individual or occupational skills. 

Industry staffing patterns - shows occupational  
distribution within industry sectors and vice versa. 
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A computerized self-assessment career exploration  
tool that allows people to focus on what is important  

to them in a job. 

Allows users to search for jobs using many search  
criteria, including occupation, location,  

desired salary, etc. 
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Quiz 

Match the item on the 
left to its description.  

Identifies individual or occupational skills. 

A self-assessment career exploration tool that can 
help people discover the type of work activities and  
occupations that they would like and find exciting. 

Industry staffing patterns - shows occupational  
distribution within industry sectors and vice versa. 
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Allows users to search for jobs using many search  
criteria, including occupation, location,  

desired salary, etc. 

A computerized self-assessment career exploration  
tool that allows people to focus on what is important 

to them in a job. 

LMI for Career Planning and Assessing Skills 



Quiz 

Match the item on the 
left to its description.  

Identifies individual or occupational skills. 

A self-assessment career exploration tool that can 
help people discover the type of work activities and  
occupations that they would like and find exciting. 

Industry staffing patterns - shows occupational  
distribution within industry sectors and vice versa. 
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A computerized self-assessment career exploration  
tool that allows people to focus on what is 

important to them in a job. 

Allows users to search for jobs using many search  
criteria, including occupation, location,  

desired salary, etc. 

LMI for Career Planning and Assessing Skills 



Quiz 

Match the item on the 
left to its description.  

Identifies individual or occupational skills. 

A self-assessment career exploration tool that can 
help people discover the type of work activities and  
occupations that they would like and find exciting. 

Industry staffing patterns - shows occupational  
distribution within industry sectors and vice versa. 

64 

Allows users to search for jobs using many search  
criteria, including occupation, location,  

desired salary, etc. 

A computerized self-assessment career exploration  
tool that allows people to focus on what is important 

to them in a job. 

LMI for Career Planning and Assessing Skills 



Quiz Results 
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How did you do?  
If you missed any, you might want to go back and 
review the previous slides before moving on.  

If you’re happy with your results, let’s move on! 
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What We Know 

• Rosa has at least some of the skills required. 

• Wages and demand are good. 

• Most of these jobs are found in government. 

• Rosa lacks related experience. 

• Rosa cannot afford long-term formal training. 
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With these facts, Ben & Rosa can 
begin mapping out a career path. 



Career Path Planning – Map out 
Career Pathway 
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Steps to help a job seeker 
establish a career path 

Map Out Career Pathway 

Interest & Work Values Analysis 

KSA Analysis 

Gap Analysis 

No two career paths are ever 
exactly the same. Each must be 
tailored to fit the individual. 
 
A Career Path Planner helps 
develop and map out the 
possibilities along a job seeker’s 
path. See the example on the 
next few slides.   

LMI for Career Planning and Assessing Skills 
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Career Path Planner 
This generic Career Path 
Planner contains the 
most common choices a 
person might make when 
pursuing  a career path.   
 
Pathways would be 
different for job seekers 
going from veterinary 
assistant to lab technician 
or from truck driver to 
tour guide. 
 
Let’s see how this would 
work for Rosa. 

LMI for Career Planning and Assessing Skills 

(Access a 
PDF of the 
Career Path 
Planner by 
clicking on 
the image.) 

New occupation in 
different industry Advanced degree 

College degree 

Technical degree or 
certification 

Online classes 

Associate’s degree 

GED credential 

Education 

OJT 

Apprenticeship 

Industry-sponsored 
training 

Learning while 
earning 

Open a business 

Volunteer to gain 
new KSAs 

Innovative 

Similar occupation in 
same industry 

Similar occupation in 
different industry 

Job Seeker 

Occupation change 



Career Path Planner 
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New occupation in 
different industry Advanced degree 

College degree 

Technical degree or 
certification 

Online classes 

Associate’s degree 

GED credential 

Education 

OJT 

Apprenticeship 

Industry-sponsored 
training 

Learning while 
earning 

Open a business 

Volunteer to gain 
new KSAs 

Innovative 

Similar occupation in 
same industry 

Similar occupation in 
different industry 

Occupation change 

Job Seeker 

Rosa decides what 
new career to 
pursue.  

Rosa chooses the 
last option. 

New occupation in 
different industry 
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Career Path Planner 
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Similar occupation in 
same industry 

Similar occupation in 
different industry 

New occupation in 
different industry 

Occupation change 

Rosa could opt to 
pick up some 
additional skills on 
her own or even 
open a business. 

The new career she 
chose does not make 
either of these 
choices viable. 

Advanced degree 

College degree 

Technical degree or 
certification 

Online classes 

Associate’s degree 

GED credential 

Education 

OJT 

Apprenticeship 

Industry-sponsored 
training 

Learning while 
earning 

Innovative 

Open a business 

Volunteer to gain 
new KSAs 

Job Seeker 
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Career Path Planner 
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Advanced degree 

College degree 

Technical degree or 
certification 

Online classes 

Associate’s degree 

GED credential 

Education 

Based on Ben’s 
analysis, Rosa knows 
she lacks some skills 
required for her new 
career.  She must 
decide between 
some type of formal 
training and other 
alternatives. 

In her case, none of 
these were available. 
She has to pursue 
other options. 

Job Seeker 

Similar occupation in 
same industry 

Similar occupation in 
different industry 

New occupation in 
different industry 

Occupation change 

OJT 

Apprenticeship 

Industry-sponsored 
training 

Learning while 
earning 

Open a business 

Volunteer to gain 
new KSAs 

Innovative 
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Career Path Planner 

LMI for Career Planning and Assessing Skills 

OJT 

Apprenticeship 

Industry-sponsored 
training 

Learning while 
earning 

In Rosa’s case, on the 
job training (OJT) or 
industry-sponsored 
training is probably 
her best choice. This 
is a common way to 
gain skills when the 
occupation does not 
require extensive 
training. In more 
skilled trades, formal 
apprenticeships 
might be available. 

Advanced degree 

College degree 

Technical degree or 
certification 

Online classes 

Associate’s degree 

GED credential 

Education 

Open a business 

Volunteer to gain 
new KSAs 

Innovative 

Job Seeker 

Similar occupation in 
same industry 

Similar occupation in 
different industry 

New occupation in 
different industry 

Occupation change 

OJT 

Industry-sponsored 
training 
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Pathways 

LMI for Career Planning and Assessing Skills 

Every pathway will differ.  
It all depends on where the job seeker is  

and where he/she wants to go. 



The Plan is Coming Together 
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I feel better now that 
I have a goal in mind. 
Thanks for your help, 

Ben. 

My pleasure. Let me 
check around for 

possibilities. 



Job search databases 
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Job Search Databases: 
www.sdjobs.org (SDWORKS) 

www.careerbuilder.com 

http://us.jobs/ 

www.simplyhired.com 

www.dice.com 

www.americasjobexchange.com 

www.monster.com 

LMI for Career Planning and Assessing Skills 

You can also use an Internet search to find job search databases in your area. 

Ben starts looking for job possibilities. In the meantime, he gives 
her a list of some other resources to try.  

The Job Search 
Databases PDF 
can be accessed 
by clicking on 
this image.  

http://www.sdjobs.org/
http://www.careerbuilder.com/
http://us.jobs/
http://www.simplyhired.com/
http://www.dice.com/
http://www.americasjobexchange.com/
http://www.monster.com/


What Ben Finds 
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Ben checks several job listing sites over the next few days with no luck. 

After a week he uncovers a listing with the sheriff’s office in a 
neighboring county for a dispatcher trainee. 

He contacts the potential employer and lays out Rosa’s qualifications. 

The contact is not thrilled with her lack of office experience … until the 
employer finds out Rosa is bilingual. A sharp increase in their Hispanic 
population has created a need for a Spanish speaking person on the 
911 emergency line. 

Ben gets the details on what Rosa must do and calls her back to the 
office. 



Explaining Rosa’s Options 
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I’m game for most 
anything right now. 

Tell me about it.  

I may have 
something, but there 
are a few things you 

have to do first. 



Explaining Rosa’s Options 
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1. The Sheriff’s Office in Lincoln County needs a 
bilingual dispatcher on the 911 line. 

2. You would have to agree to attend a 4-week 
course in basic office procedures which they 
will pay for. 

3. After that, you would train on the job for one 
month at minimum wage. 

4. If you successfully complete the training, your 
pay will increase to $12 an hour, plus benefits. 

5. You also have to be able to work any shift. 



Rosa’s Response 
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1. Lincoln County isn’t too far. 

2. I can continue to live on my unemployment 
benefits while I take the 4-week course. 

3. Minimum wage for a month will be tough, but I 
can do it. 

4. Twelve bucks an hour is close to what I had been 
making, and the benefits might be better. 

5. I live with my Mom. She can watch my son if I have 
to work late. 

6. I’ll take it! 
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Success 

Sure do. Ben and Rosa 
put in a lot of hard 
work. Hope you see 
how using all the LMI 
tools available helped. 



Final Thoughts 

Conducting job seeker skill assessment and career path 
planning in the context of available LMI is important. 

The ability to identify available tools, such as a skill 
assessment, is beneficial for job seekers looking for 
meaningful employment. 

Go beyond identifying these tools – understanding 
which ones are most effective in given situations 
generally leads to more focused and successful searches. 

Knowing how to match a job seeker’s knowledge, skills 
and abilities to available jobs with LMI helps you better 
serve those who are looking for guidance.  

Skill assessments and competency analysis can be time 
consuming, but very effective in providing quality 
service. 
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Congratulations on adding to your LMI 
knowledge! Interested in learning 
more about LMI for re-employment 
after major layoffs or disasters or LMI 
for businesses? Check out the final 
two modules in the series. 
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Congratulations 

LMI Basics 



Quiz Answers 
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Answer: Quiz (page 60) 
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Click here to advance to next slide 
(page 61) 

Identifies individual or occupational skills. 

Industry staffing patterns - shows occupational 
distribution within industry sectors and vice versa. 

A self-assessment career exploration tool that can help 
people discover the type of work activities and  

occupations that they would like and find exciting. 

A computerized self-assessment career exploration 
tool that allows people to focus on what is important 

to them in a job. 

Allows users to search for jobs using many search  
criteria, including occupation, location,  

desired salary, etc. 

Match the item on the 
left to its description.  



Answer: Quiz (page 61) 
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Click here to advance to next slide 
(page 62) 

Match the item on the 
left to its description.  

A self-assessment career exploration tool , that can help  
people discover the type of work activities and  

occupations that they would like and find exciting. 

Identifies individual or occupational skills. 

Industry staffing patterns - shows occupational  
distribution within industry sectors and vice versa. 

A computerized self-assessment career exploration  
tool that allows people to focus on what is important  

to them in a job. 

Allows users to search for jobs using many search  
criteria, including occupation, location,  

desired salary, etc. 



Answer: Quiz (page 62) 
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Click here to advance to next slide 
(page 63) 

Match the item on the 
left to its description.  

Identifies individual or occupational skills. 

A self-assessment career exploration tool that can 
help people discover the type of work activities and  
occupations that they would like and find exciting. 

Industry staffing patterns - shows occupational  
distribution within industry sectors and vice versa. 

Allows users to search for jobs using many search  
criteria, including occupation, location,  

desired salary, etc. 

A computerized self-assessment career exploration  
tool that allows people to focus on what is 

important to them in a job. 



Answer: Quiz (page 63) 
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Click here to advance to next slide 
(page 64) 

Match the item on the 
left to its description.  

Identifies individual or occupational skills. 

A self-assessment career exploration tool that can 
help people discover the type of work activities and 
occupations that they would like and find exciting. 

Industry staffing patterns - shows occupational  
distribution within industry sectors and vice versa. 

A computerized self-assessment career 
exploration  

tool that allows people to focus on what is 
important to them in a job. 

Allows users to search for jobs using many search  
criteria, including occupation, location,  

desired salary, etc. 



Answer: Quiz (page 64) 
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Click here to advance to next slide 
(page 65) 

Identifies individual or occupational skills. 

A self-assessment career exploration tool that can 
help people discover the type of work activities and  
occupations that they would like and find exciting. 

Industry staffing patterns - shows occupational  
distribution within industry sectors and vice versa. 

Allows users to search for jobs using many search  
criteria, including occupation, location,  

desired salary, etc. 

A computerized self-assessment career exploration  
tool that allows people to focus on what is important 

to them in a job. 



Your workforce experts. 

Labor Market Information Center  
South Dakota Department of Labor and Regulation 
PO Box 4730 
Aberdeen, SD 57402-4730 
605.626.2314 | 1.800.592.1881 
www.sdjobs.org/lmic 
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Career Path Planner


Labor Market Information Center www.sdjobs.org/lmic


This generic Career Path Planner can be used to help any job seeker develop a plan. It contains the most 
common choices a person might make as he or she pursues a career path.  


For example, pathways would be totally different for job seekers going from veterinary assistant to lab 
technician or from truck driver to tour guide.


Education


Advanced degree


College degree


Technical degree or 
certification


Online classes


Associate’s degree


GED credential


Occupation 
change


Similar occupation in 
same industry


Similar occupation in 
different industry


New occupation in 
different industry


Innovative


Open a business


Volunteer to gain 
Knowledge, Skills and 


Abilities (KSAs)


Learning while 
earning


On-the-job training 
(OTJ)


Apprenticeship


Industry-sponsored 
training








Data Tools 
Checklist Labor Market Information Center


Tool Description Where to Find It


Skills Profiler Identifies individual or occupational skills. www.careerinfonet.org/skills/default.aspx 


O*Net Interest Profiler A self-assessment career exploration tool that can help people 
discover the type of work activities and occupations they would like 
and find exciting. 


http://www.onetcenter.org/CIP.html


Note: You must download software 
from O*Net center.org to run this program 


O*Net Work Importance 
Profiler


A computerized self-assessment career exploration tool that allows 
people to focus on what is important to them in a job.


http://www.onetcenter.org/WIP.html


Note: You must download software 
from O*Net center.org to run this program 


National Employment 
Matrix


Industry staffing patterns, shows occupational distribution within 
industry sectors.


http://data.bls.gov/oep/nioem/empiohm.jsp


Job Search Databases Allows users to search for jobs using many search criteria, including 
occupation, location, desired salary, etc.


SDWORKS - www.sdjobs.org
www.careerbuilder.com


www.us.jobs
www.dice.com


www.americasjobexchange.com
www.monster.com








www.sdjobs.org (SDWORKS) 


www.careerbuilder.com 


http://us.jobs/ 


www.simplyhired.com 


www.dice.com 


www.americasjobexchange.com 


www.monster.com 


You can also use an Internet search to find job search databases in your area. 


Labor Market Information Center
 



http://www.sdjobs.org/

http://us.jobs/

http://www.simplyhired.com/

http://www.dice.com/

http://www.americasjobexchange.com/

http://www.monster.com/






Labor Market Information Center
www.dol.gov | www.sdjobs.org/lmic


United States Department of Labor and the


Data Brainstorming
What do I need? Where do I find it? How do I get there?


Job Seeker Information
Job Seeker Summary Questions for Job Seeker







Labor Market Information Center
www.dol.gov | www.sdjobs.org/lmic


United States Department of Labor and the


Graphic Aids
LMI Job Seekers


Completed Sample Sheet
Job Seeker Rosa


Module 3







Labor Market Information Center
www.dol.gov | www.sdjobs.org/lmic


United States Department of Labor and the


Data Brainstorming
What do I need? Where do I find it? How do I get there?


Job Seeker Information
Job Seeker Summary Questions for Job Seeker


•	 Female, age 32
•	 Worked as a meat packer
•	 Laid off
•	 Single mother
•	 Career change desired
•	 Bilingual


•	 Child care issues?
•	 Can she work nights?
•	 Willing to train?
•	 Any particular goals?
•	 Wage desired?


•	 Info on related jobs
•	 KSA analysis
•	 Wage data
•	 Staffing patterns


•	 O*NET Online
•	 Career InfoNet
•	 LMIC website
•	 BLS website


Use Data Tools Checklist


Job Seeker Rosa





