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Helping Job Seekers  
with LMI – Technical Notes 

2 LMI Basics 

1. This is a self-paced training module. 

2. Hit Enter or Page Up/Page Down to navigate through the 
presentation at your own pace. 

3. Some slides have embedded links which allow you to 
access Internet sites. 

4. There may be supplemental PDFs attached within this 
PDF. To view the attachments: 

• You will be prompted to click on an image or icon to access the 
Attachment panel and referenced files. Note, if the Attachment 
panel is already open, clicking on the image/icon will close it. Just 
click again to reopen.  

• Alternatively, click on the Attachments button (looks like a 
paperclip) in the left side navigation panel of the main window to 
open a panel on the left side with the list of attachments. 

 



Today’s Lesson 
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Module 2:  

Helping Job Seekers with Labor Market 
Information (LMI) 

• How to assess a job seeker’s situation and options 

• How to identify and use LMI that helps a job seeker 
make informed career decisions 



You should have 
already completed 
the first module. 
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Labor Market Information Basics  
(prerequisite for modules 2 through 5) 

Helping Job Seekers with Labor Market 
Information 

Labor Market Information for Career 
Planning and Assessing Skills 

Labor Market Information for  
Re-employment  

Labor Market Information’s Value to 
Businesses 

m
od

ul
es

 

The Fundamentals of LMI 

This is Module 2 
in the 

Fundamentals of 
LMI series. 



Additional Study Resources 

• You will use graphic aids in this
module. Please print them out for
use along with the lessons.

• To access and print, click the gold
button. (Opens list of PDF
attachments.)
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More Resources 

You might want to refer to 

the handouts from the first 

module.  
• LMI Alphabet Soup 

• LMI Industrial and Occupational 
Classifications 

• LMI Data Generation 

• LMI Fundamentals Job Aid 
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Objective 

Objective:  
Use LMI to help 

a job seeker 
find work 

Summarize job seeker’s situation 

Identify LMI data types that might 
fit job seeker needs 

Locate and access national, state 
and local data 

Assess data and relay information to 
job seeker 
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Goals 

Deepen working  
knowledge of 
LMI 

Remove 
barriers to LMI 
data 

Reduce # of 
unknown LMI  
data sources 

Simplify LMI 
data searches 

Better, quicker placements  
& better service to businesses. 
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You Can Learn: 

To target specific 
LMI data 

To apply LMI data 

To find alternate 
sources 

To overcome 
obstacles 
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Wanted: Work 
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I’m Belinda, and I 
want to help. 

I’m Wally. I moved back to help my parents. I’m a 
construction worker, mostly building houses for the 
last ten years. I’ve done a lot of rough and finish 
carpentry, some roofing and panel installation. I’m 
almost broke. I sold my car to pay bills. I made $15 an 
hour in Texas and want to make close to that here. I 
would like a green job. 



Wanted: Work  

Age 35, Male 

Construction carpenter 

No car 

No funds 

Wants green job 

Don’t be afraid to ask questions 
if you need more information. 
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Wally 



Wanted: Work 

• Are there green jobs in the construction industry? 

• Are there green construction jobs in the area? 

• Does Wally have the needed experience/skills? 

• Will he be able to earn the wage he wants?   

• He sold his car – what  are his transportation 
options? 
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The Procedure 

Unsure where to begin? 

No worries, let’s take it 
one step at a time. 
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The Game Plan 
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1. Gather all the facts. 

2. Decide which data you might need, then 
locate and retrieve it. 

3. Analyze data and draw conclusions. 

4. Use multiple sources to check for job 
vacancies, and weigh other options. 

5. Relay results. 



Identifying needed information is sometimes easy.  

Retrieving the data can be much more intimidating. 
Navigating through a sea of LMI can be quite an undertaking.  

Don’t let it overwhelm you.  

Don’t give up. The more you do it, the easier it becomes. 

Don’t be afraid to explore new territory.  

You owe it to your customers to use every possible resource.  

Navigating LMI 
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Step 1: Gather All the Facts 

1 

2 3 4 

List what you know and what you need to know about Wally. 

Decide which 
data you’ll need. 

Think about where to 
find the information. 

List possible 
links here. 

 
Pull out the 
aids you 
printed earlier 
and let’s look 
at the one that 
lists Job Seeker 
Information. 
Using a 
document like 
this will make 
things easier 
for you.  
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Step 1: Gather All the Facts 
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Let’s pause and see what YOU 
would do in Belinda’s position. 

If you printed out the aids earlier, fill out this form to the best of your ability.  
Otherwise, use a blank sheet of paper. When you are finished, hit enter or click 
your mouse to see one possible solution. Keep in mind, there are no right or wrong 
answers. 
 
No peeking ahead, please! 



Step 1: Gather All the Facts 

• Ten years construction background 

• Skills set identified: flooring, carpentry, 
roofing, paneling 

• Transportation and income barriers 
identified  

• Desired salary - $15/hr 

• Education/training/certifications - 
unknown 

• Have you completed any education/vocational 
training courses? 

• What specific duties did you perform? (An 
assessment of current occupation-specific skills 
might be needed.) 

• Are you willing to receive additional education and 
training related to green construction? 

• Have you considered other careers or occupations? 

• How will you handle income and transportation 
challenges? 

• Info about green 
construction jobs. 

• State/local demand for 
green construction jobs 

• Current wages for 
construction jobs  

• Education and training 
opportunities related to 
green jobs 

• O*NET Online - O*NET  
Green Report /Skills 
Profiler/Skills Search 

• CareerOneStop- 
Employer Locator Tool 

•   LMIC’s website 

•   OES Wages 

www.onetonline.org 

www.careeronestop.com 

www.sdjobs.org/lmic 

www.bls.gov/oes 

These are just some 
of the things an 
experienced user of 
LMI might come up 
with. Take a couple 
of minutes to review 
it. It might reveal 
some things you 
hadn’t thought 
about.  

We will not look at 
all these sources 
now, but let’s explore 
a few that are 
relevant to Wally’s 
scenario. 
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You will also find these completed samples in the LMI Job Seekers Graphic Aids PDF.  

http://www.onetonline.org/
http://www.careeronestop.com/
http://www.sdjobs.org/lmic
http://www.bls.gov/oes/


Step 2: Go Find the Data 

Please pull 
out the 
training aid 
titled Data 
Retrieval 
and follow 
along. 

1 

2 

3 

4 

Summarize the 
data you will 
need to help 

Wally 

List 
national, 
state & 

local 
sources & 

links if 
known. 
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Step 2: Go Find the Data 

How would 
you fill this 
out? 

There are no right or wrong answers, just 
possibilities. When finished, hit enter or 
click your mouse to see a sample solution. 
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Step 2: Go Find the Data 

When completed, your sheet 
could look something like this.  
See next three slides for more 
information. 
(You will also find these completed 
samples at the end of the LMI Job 
Seekers Graphic Aids PDF.) 

 

Green Jobs Reports/Surveys 

Occupational Wage Data 

Projections Data 

Job Orders 

O*Net Online 

BLS website 

Projections website 

LMIC website 

Projections website 

LMIC website 

DLR local offices 

Classified ads 

Job orders 

www.onetonline.org 

www.bls.gov/oes 

www.projectionscentral.com 

 

www.sdjobs.org/lmic 

www.projectionscentral.com 

 

www.sdjobs.org/lmic 

www.sdjobs.org/localoffices 

Your local newspaper website 
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http://www.projectionscentral.com/


Step 2: Go Find the Data –  
National Data 

Types 
• Green Jobs Data 

• Occupational Wage Data 

• Projections Data 

Sources 
• O*Net Online  
• BLS Website 
• Projections Website 

Links 
• http://online.onetcenter.org 
• http://www.bls.gov/oes 
• http://www.projectionscentral.com 

These are possible data 
types and links for 

national information. 
Use to complement 
more localized data. It 
can also be used when 
you lack local 
information. 
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http://online.onetcenter.org/
http://www.bls.gov/oes
http://www.projectionscentral.com/


Step 2: Go Find the Data –  
State Data 

Types 
• Green jobs surveys 

• Occupational wage data 

• Projections data 

Sources 
• Labor Market Information Center (LMIC) 
• LMIC website 
• Projections website 

Links 
• www.sdjobs.org/lmic 
• http://www.projectionscentral.com 

These are possible 
data types and links 

for statewide 
information. Use to 
complement national 
data. It can also be 
used when you lack 
local information. 

Utilizing LMI to Serve Job Seekers 23 

http://www.sdjobs.org/lmic
http://www.projectionscentral.com/


Step 2: Go Find the Data–  
Local or Regional Data 

Types 
• Occupational Wage Data 
• Projections Data 
• Job Orders 

Sources 
• Labor Market Information Center 
• SD Department of Labor and Regulation 

(DLR) local offices 
• Classified ads 

Links 
• www.sdjobs.org/localoffices 
• www.sdjobs.org/lmic 
• Your local newspaper website 

These are possible data 
types and links for 

local or regional 
information. Keep in 
mind, local data does 
not always exist. When 
possible, use the most 
localized information. 
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http://www.sdjobs.org/localoffices
http://www.sdjobs.org/lmic


Quiz 
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 Let’s see how 
much you’ve 

learned so far!  



Quiz 

What alternate sources 
could you use when 
conducting a job search? 
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Use O*Net or other tools to 
check for related 

occupations & expand 
search. 

Check with partners about 
training. 

None of the above. 

A & B 



Quiz 

Which set of data 
sources would be 
considered national in 
origin? 

O*Net, state website,  
classified ads 

Classified ads, One-Stop listings 

O*Net Online, BLS website, 
Projections website 
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Quiz 

What should be 
Step 1 in assisting 
a job seeker? 
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Gather all the facts 

Identify possible data sources 

Analyze the data retrieved 



Quiz 

How did you do?  
If you missed some, you might want to review the 
material before moving on. 

If you’re happy with your progress, let’s move on 
to the next section. 
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Next Step 

• Wally does construction work. 

• He wants a green job. 

• He wants to make $15 an hour. 

• He does not have a car. 

Next, let’s see if there are any 
green jobs in construction… 
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Data Source: O*Net Online 

Then click Search on the Green Jobs tab. 

O*Net is an 
excellent source 
for occupation 

information. It is 
also, at this time, 

one of the few 
places with 

comprehensive 
data about green 

jobs. 
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First, navigate to O*Net Online 
(www.onetonline.org) 

http://www.onetonline.org/


Data Source: O*Net Online 

After you finish 
this training, 
take time to 
explore what 
O*Net offers.  

Scroll to Green 
Construction, select  

& click Go. 
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Data Source: O*Net Online 

Wally is in luck. 
Construction Carpenter is on the list! 

Demand is 
increasing 

too! 
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Click on the 
occupation for 

more information 



Data Source: O*Net Online 
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For info on wages on employment outlook, click on the Wages & Employment link. 



Data Source: O*Net Online 
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The median national wage is 
above what Wally seeks. 

Select South Dakota from the list & click Go to see if that is the case in the state. 

South Dakota’s Labor Market Information site might have more recent data. 
We will also check there to make sure we have the most current data. 

Median wage = 50th Percentile:  
50% earn less than or equal to 
this amount; 50% earn more. 

d
efin

e
: 



Data Source: O*Net Online 
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Comparison shows the 
median wage for South 
Dakota is lower than the 
national median, but close 
to what Wally wants.  

The occupation’s projected 
growth in South Dakota is 
13 percent. 



Review 
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• There are green jobs in construction. 

• National demand is positive. Need to find 
state demand. 

• State wages are slightly below $15/hour. 

• He does not have a car. 

Let’s go to LMIC’s website  to see if there’s more localized data.  



Labor Market Information Center 
(LMIC)  

www.sdjobs.org/lmic 

Data Source: LMIC Website 

There are several 
ways to find 
information and 
data on careers, 
wages and trends 
(projections) on 
LMIC’s website. 
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http://www.sdjobs.org/lmic


Data Source: LMIC Website 
This page provides 
links to a variety of 

sources of 
career/occupational 

data, information 
and publications. 
Come back and 

explore this page 
when you have a 

chance.  

Let’s take a look at what Career InSite has to offer. You can click 
on either Career InSite link to start gathering information. 
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Data Source: Career InSite 

Occupational 
Search 
Explore occupational 
information including 
detailed job 
descriptions, projected 
employment, wage 
information, working 
conditions, training 
requirements and 
more.  

Direct link to bookmark: 
www.sdjobs.org/careerinsite 
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Data Source: Career InSite 

The most common way 
to explore occupations 
is to type in a portion of 
the title in the Keyword 
box. In Wally’s case, 
enter carpenter. 
 
If you know the O*Net 
or Standardized 
Occupational 
Classification (SOC) 
code, you could enter 
the code instead. 
 
Click the corresponding 
Go button. 
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Data Source: Career InSite 

Occupations will be 
listed. Click on the one 
you wish to learn more 
about, in this case 
carpenters. 
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Data Source: Career InSite 

43 

Hover over the SD Change 
Rating icon to reveal the 
expected growth.  
 
Career InSite provides the 
average wage instead of the 
mean wage. 
 
Other areas of the LMIC 
website will provide the 
exact expected percentage 
growth and median wage. 

43 

Average wage = (aka mean wage) an occupation’s 
estimated total wages  divided by the number of workers 
in that occupation  

Median wage = 50th Percentile: 50% earn less than or 
equal to this amount; 50% earn more 

d
efin

e
: 



Data Source: Career InSite 

Tutorial 
To learn more about 
Career InSite and a 
companion application, 
Reality Check, come 
back and check out the 
tutorial offered. 
 
But not now, Wally is 
waiting!  

Direct link to bookmark: 
www.sdjobs.org/careerinsite 
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Data Source: Employment 
Projections (Expected Demand) 

Let’s dig a little 
deeper and look at 
the Employment 
Projections section 
of the website for 
expected demand 
for carpenters. 
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Data Source:  
Employment Projections 

You can search through projections 
by industry or occupation.  Click on 
“By Occupation” to begin the search 
for carpenters. 



Data Source:  
Employment Projections 
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Click on South Dakota occupational projections, all occupations, 2010-2020. 

You can also download a PDF file listing all occupational 
projections or contact LMIC for the data in Excel.  



Data Source:  
Employment Projections 
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Tip: The list is sorted by 
SOC codes. The easiest 
way to find an 
occupation to use the  
browser’s Find command 
(Shortcut Key: Ctrl+F ). 
Type in the occupation 
you want.  

The carpenter 
occupation is expected 
to grow 13.2 percent. 
The average annual 
demand is projected to 
be 142. Let’s see if that 
is higher than the 
average demand across 
all occupations. 



Data Source:  
Employment Projections  
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To see if a particular 
occupation falls in 
higher-than-average 
demand occupations, 
go to the Employment 
Projections by 
Occupation page and 
click on South Dakota 
projections for 
occupations with 
higher-than-average 
projected demand. 



Data Source:  
Employment Projections 
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Carpenters are 
on the list. 



Data Source:  
Wages, Earnings & Income 

Let’s look at wage 
information for 
carpenters by 
selecting Wages, 
Earnings & Income 
from the menu. 
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Data Source:  
Wages, Earnings & Income 
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Click on  
South Dakota 
& areas 



Data Source:  
Wages, Earnings & Income 

We will choose Statewide, but if 
you wanted to narrow your 
search to a smaller area, these 
are your choices in South Dakota. 
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Data Source:  
Wages, Earnings & Income 
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Data Source:  
Wages, Earnings & Income 
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Select Statewide. 

Scroll to Carpenters and select. 

Select 50th to get 
median wage. 

Once selections are complete, press here. 

Median wage = 50th Percentile: 50% earn less than or equal to this amount; 
50% earn more 

d
efin

e
: 



Data Source:  
Wages, Earnings & Income 
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As of September 2012, the statewide median wage for carpenters was $14.77 

The data on the LMIC website was 
more current than on O*Net & showed 
the median wage to be slightly higher 
and closer to what Wally wants. 

O*Net data 



Data Source:  
Wages, Earnings & Income 
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Select All Areas. 

Scroll to Carpenters and select. 

To select more 
than one Field at a 
time, hold down 

the Ctrl Key while 
selecting. In this 

case, select  
Workers, Avg. 
Wage & 50th. 

Once selections are complete, press here. 

You can make more localized comparisons 
among areas, occupations and fields. 



Data Source:  
Wages, Earnings & Income 
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Tip: You can sort the columns by clicking on the buttons. 

This more localized data shows where Wally can most likely expect 
wages close to or above his goal based on his experience level. 

Average wage = (aka mean wage) an occupation’s 
estimated total wages  divided by the number of workers 
in that occupation  

Median wage = 50th Percentile: 50% earn less than or 
equal to this amount; 50% earn more 

d
efin

e
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Review 

• There are green jobs in construction. 

• National and state demand are positive. 

• State wages range from slightly below 
to just above Wally’s goal of $15 an 
hour, depending on area. 

• He still does not have a car. 

Next, let’s figure out how to use this LMI data… 
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Keep in Mind 
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What LMI data 
will be most 

helpful for the 
job seeker? 

You should have a good set of 
LMI data for Wally’s situation. 
Let logic and common sense be 
your guide in putting the pieces 
together.  



Never Forget the Job Seeker 
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• What does LMI data show 
that will allow you to help 
the job seeker refine 
his/her search? 

• How will you use it to assist 
the job seeker? 

• What difference will it 
make in the job search? 



Step 3: Analyze the Data 

1 2 

3 4 

Look at ALL data before drawing any conclusions. Decide what information affects the job seeker’s 
chances of finding work. 

There is a chance that desired job openings don’t 
exist. Be prepared to explore other options. 

Look at such things as additional training, 
transportation or child care. 

Please pull out the 
training aid Link Data 
to Job Seeker Needs. 
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Step 3: Analyze the Data 

You know the drill. 
Fill this out as best 
you can. 
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Step 3: Analyze the Data 

• Green jobs exist for carpenters. 

• Demand should be above average. 

• Local wages should match or be close to job seeker’s 
needs. 

• Logic also says not ALL jobs for carpenters are green. 

• Let’s me know there is hope for job seeker to 
find work in his field. 

• Average wage data gives him leverage when 
negotiating salary. 

• Might be a candidate for training grant if no jobs 
available. 

• Need to explore related occupations and training 
providers. 

• Job seeker has limited funds and no 
transportation. 

• Need to explore ways to overcome obstacles. 

Does your sheet look anything like this one? Don’t be discouraged if it doesn’t. 
The important thing is to record any information or additional questions that will 
help you help the job seeker. 
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What We’ve Done so Far: 

Reviewed  
Job Seeker’s  

Needs 

Retrieved 
LMI Data 

Analyzed 
Data 

Time to relay findings to Wally and explore options. 



Step 4: Explore the Possibilities 

1 2 

3 4 

Do not rely on one source, 
be creative in your search. 

Use O*Net or other tools to check for related 
occupations & expand search to include. 

Check with partners about available training, 
including formal and on-the-job. 

Use your remaining contacts to help solve 
remaining obstacles. 

Since this is a hypothetical situation, there is no real way to determine the outcome. For the sake of this exercise, we 
will explore some of the many possibilities. You don’t have to fill it out, this time. See some options on the next page. 
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Step 4: Explore the Possibilities 

Belinda used a variety of sources to find these options for Wally. 

• SDWORKS doesn’t show any current openings. 

• Classified ads show need for workers to install  
insulation and solar energy panels at a university 30 
miles away. 

• A quick check with local construction companies nets 
no new leads. 

• Used O*Net to identify related occupations in 
case of need to broaden the search. 

• Re-checked job listings and found one opening 
for related occupation of pipefitter trainee at 
local factory for $11 per hour. 

• Local community college offers several possible 
programs, subsidies available. 

• One local firm offers on-the-job training for satellite 
TV installers at $11.50 an hour. 

• Job at university looks promising, but 
transportation is an issue. Checked with college 
and found a shuttle bus leaves here every 
morning at 7 a.m. and returns daily at 5 p.m., 
cost $5 each way. 
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Choices 

• Take the job at the university 

• Check out the local pipefitter job 

• Make a career change and enroll 
in training 

• Take the satellite TV installer 
position at less pay 
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Step 5: Relay the Information 
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Hi Wally, I have 
some good 

news for you. 

Awesome! Tell 
me all about it. 



The Decision 

• Wally weighs his options. 

• He opts for the job at the 
university and the bus ride. 

• Belinda makes a call, and the 
contractor hires Wally on the 
spot at $16 an hour. 
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Success 
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Thanks Belinda! 
I’d just about 

given up hope. 

Glad to be of 
service, Wally. 

Good luck! 
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Alternate Reality 

We won’t find useful data every time.  
Sometimes you simply can’t find the information or it doesn’t exist.   

• No green jobs available for the occupation 

• No job vacancies close by 

• Occupation in decline 

• Pay scales lower than desired 

• Job seeker’s occupation unusual and little or no data 
available 

What if the results were different? 



When the LMI is Unfavorable 

• Belinda can use it to show Wally his prospects are 
limited. 

• His options have changed, but not disappeared. 

• The information could lead him to change careers. 

• He might be more open to other opportunities. 

Even less-than-desirable LMI data can be useful 
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Step 5: Relay the Information 

Utilizing LMI to Serve Job Seekers 74 

The news isn’t 
good, but it’s not 
hopeless either. 

Aw, man. You were 
my last hope. Break 
it to me gently, OK? 



The Alternate Result 

• He decides against formal training and takes the job as the 
satellite TV installer. 

• Belinda promises to keep looking and let him know if a better 
opportunity comes along. 
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Final Thoughts 

LMI collected to help one job seeker 
could be useful in helping others. 

Keep a log of the data you collect. 

Bookmark useful websites. 

Be creative in your search for data. 

Don’t overlook a potential source of 
help or information. 

LMI doesn’t have to be favorable to be 
useful. 
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Final Thoughts 

No matter the situation or job seeker, LMI can help you 
do your job more effectively. You owe it to your 

customers to use every available resource to help them 
find employment. 
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Helpful Hint 

Why not print a bunch of the aids for future use? 

Click for access to PDF List 
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Module complete 
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Congratulations on adding to your 
LMI knowledge! Interested in 
learning more about LMI for skills 
assessment, re-employment or 
business? Check out the next three 
modules in the series. 

79 

Congratulations 

LMI Basics 



Quiz Answers 
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Answer: Quiz (page 26) 

LMI Basics 81 

Click here to advance to next slide 
(page 27) 

What alternate sources 
could you use when 
conducting a job search? 

Use O*Net or other tools to 
check for related 

occupations & expand 
search. 

Check with partners about 
training. 

None of the above. 

A & B 



Answer: Quiz (page 27) 
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Click here to advance to next slide 
(page 28) 

Which set of data 
sources would be 
considered national in 
origin? 

O*Net, state website,  
classified ads 

Classified ads, One-Stop listings 

O*Net Online, BLS website, 
Projections website 



Answer: Quiz (page 28) 
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Click here to advance to next slide 
(page 29) 

Gather all the facts 

Identify possible data sources 

Analyze the data retrieved 

What should be 
Step 1 in assisting 
a job seeker? 



Your workforce experts. 

Labor Market Information Center  
South Dakota Department of Labor and Regulation 
PO Box 4730 
Aberdeen, SD 57402-4730 
605.626.2314 | 1.800.592.1881 
www.sdjobs.org/lmic 
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United States Department of Labor and the


Data Brainstorming
What do I need? Where do I find it? How do I get there?


Job Seeker Information
Job Seeker Summary Questions for Job Seeker
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United States Department of Labor and the


Data Retrieval
(Highlight data that will help this job seeker.)
(Place a  next to transferable data sources.)


Data Types Data Sources Data Links
National:


State:


Local:
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United States Department of Labor and the


Link Data to Job Seeker Needs
What did the data tell me? How can I use this data to help the job seeker?


What other options might the job seeker have? Are there any remaining barriers to employment?
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Let Data Guide Job Search
Are there any current job openings? If not, what about related occupations?


If no immediate prospects, what about re-training options? Who can I turn to for more information?
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Graphic Aids
LMI Job Seekers


Completed Sample Sheets
Job Seeker Wally


Module 2
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Data Brainstorming
What do I need? Where do I find it? How do I get there?


Job Seeker Information
Job Seeker Summary Questions for Job Seeker


•	 Ten years construction background
•	 Skills set identified: flooring, carpentry, roofing, 


paneling
•	 Transportation and income barriers identified 
•	 Desired salary - $15/hr
•	 Education/training/certifications - unknown


•	 Have you completed any education/vocational 
training courses?


•	 What specific duties did you perform? (An 
assessment of current occupation-specific skills 
might be needed.)


•	 Are you willing to receive additional education and 
training related to green construction?


•	 Have you considered other careers or occupations?
•	 How will you handle income and transportation 


challenges?


•	 Info about green construction 
jobs.


•	 State/local demand for green 
construction jobs


•	 Current wages for construction 
jobs 


•	 Education and training 
opportunities related to green 
jobs


•	 O*NET Online - O*NET Green 
Report /Skills 	Profiler/Skills 
Search


•	  CareerOneStop- Employer 
Locator Tool


•	   LMIC’s website
•	   OES Wages


www.onetonline.org


www.careeronestop.com


www.sdjobs.org/lmic
www.bls.gov/oes


Job Seeker Wally
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United States Department of Labor and the


Data Retrieval
(Highlight data that will help this job seeker.)
(Place a  next to transferable data sources.)


Data Types Data Sources Data Links
National:


State:


Local:


Green Jobs Reports/Surveys


Occupational Wage Data


Projections Data


Job Orders


O*Net Online


BLS website


Projections website


LMIC website


Projections website


LMIC website


DLR local offices


Classified ads


Job orders


www.onetonline.org


www.bls.gov/oes


www.projectionscentral.com


www.sdjobs.org/lmic


www.projectionscentral.com


www.sdjobs.org/lmic


www.sdjobs.org/localoffices


Your local newspaper website


Job Seeker Wally
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Link Data to Job Seeker Needs
What did the data tell me? How can I use this data to help the job seeker?


What other options might the job seeker have? Are there any remaining barriers to employment?


•	 Green jobs exist for carpenters.


•	 Demand should be above average.


•	 Local wages should match or be close to job 
seeker’s needs.


•	 Logic also says not ALL jobs for carpenters are 
green


•	 Job seeker has limited funds and no 
transportation.


•	 Need to explore ways to overcome obstacles.


•	 Might be a candidate for training grant if no jobs 
available.


•	 Need to explore related occupations and training 
providers.


•	 Let’s me know there is hope for job seeker to find 
work in his field.


•	 Average wage data gives him leverage when 
negotiating salary.


Job Seeker Wally
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Let Data Guide Job Search
Are there any current job openings? If not, what about related occupations?


If no immediate prospects, what about re-training options? Who can I turn to for more information?


•	 SDWORKS doesn’t show any current openings.


•	 Classified ads show need for workers to install  
insulation and solar energy panels at a university 
30 miles away.


•	 A quick check with local construction companies 
nets no new leads.


•	 Job at university looks promising, but 
transportation is an issue. Checked with college 
and found a shuttle bus leaves here every morning 
at 7 a.m. and returns daily at 5 p.m., cost $5 
each way.


•	 Local community college offers several possible 
programs, subsidies available.


•	 One local firm offers on-the-job training for 
satellite TV installers at $11.50 an hour.


•	 Used O*Net to identify related occupations in case 
of need to broaden the search.


•	 Re-checked job listings and found one opening for 
related occupation of pipefitter trainee at local 
factory for $11 per hour.


Job Seeker Wally





