
Top 15 Careers in Highest Demand with Above Average Salary
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OCCUPATIONAL TITLE
21% 399 $55,500 Registered Nurses

(Health Science career cluster)

9% 225 $35,340 Truck Drivers, Heavy & Tractor-Trailer
(Transportation, Distribution & Logistics career cluster)

18% 146 $54,753 Accountants & Auditors
(Business Management & Administration career cluster)

12% 145 $51,257 Sales Representatives, Except Technical & Scientific Products
(Marketing career cluster)

5% 131 $39,906 Elementary School Teachers
(Education & Training cluster)

4% 123 $39,869 Secondary School Teachers
(Education & Training cluster)

4% 101 $40,499 Supervisors/Managers of Retail Sales Workers
(Marketing career cluster)

-1% 92 $106,724 General and Operations Managers
(Business Management & Administration career cluster)

10% 91 $46,938 Insurance Sales Agents
(Finance career cluster)

6% 78 $43,254 Supervisors/Managers of Office & Admin. Support Workers
(Business Management & Administration career cluster)

15% 69 $82,455 Sales Representatives, Technical & Scientific Products
(Marketing career cluster)

7% 65 $37,778 Computer Support Specialists
(Information Technology cluster)

13% 58 $42,754 Clergy
(Human Services career cluster)

11% 56 $53,560 Supervisors/Managers of Construction & Extraction Workers
(Architecture & Construction career cluster)

10% 54 $68,440 Management Analysts
(Business Management & Administration career cluster)
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For more information ...
South Dakota employment projections: www.sdjobs.org/lmic
These and hundreds more career opportunities: www.sdjobs.org/careerinsite
Career cluster information: www.doe.sd.gov/octe/careerclusters.asp
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to provide services to all qualified persons without regard to race, color, creed, religion, age, sex, ancestry, national origin, or disability.


