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What’s the buzz about? South Dakota’s Bee Industry
Each year, we conduct a survey of South Dakota beekeepers. The purpose of the survey is to 
collect wage information for seasonal workers hired in the apiculture industry (raising of honey 
bees). The wage data collected is submitted to the U.S. Department of Labor, where a prevailing 
wage rate is determined for workers in the industry. Over the past couple of years while 
conducting the survey, the beekeepers we survey have shared an underlying and concerning 
theme: our state is facing a decreasing bee population. The impacts affect not only the apiculture 
industry but extend to other agricultural production as well—and could potentially reach even 
more South Dakota industries. 

To bee or not to bee
Can you imagine a world without some 
flowers, vegetables or fruits? Many plants 
and eco systems rely heavily on the 
honey bee. The honey bee is an insect 
that lives in a colony. A honey bee’s 
colony consists of a queen, hundreds of 
male drones and several thousand 
female worker bees. The queen bee’s 
major role within a colony is to lay 
fertilized eggs. A queen bee can produce 
thousands of fertilized eggs a day. The 
male drone’s main job is to fertilize the 
queen, dying soon after mating. 

The largest population in a colony, 
worker bees, wear several hats within the 
colony. Some of the main roles of worker 
bees are to preserve the survival of the 
colony, tend to the queen and drones, 
and forage for pollen and nectar. Worker bees transfer pollen between plants, helping those plants 
bear fruit, making them important to gardeners and farmers alike. Honey bees are most 
commonly known for what they produce, honey. Honey is produced by the bee as a food source to 
get though the winter months or when food is scarce. Luckily for humans, the honey bee produces 
two to three times more honey than they need, resulting in a surplus for us to appreciate.

South Dakota’s sweetest ag industry
Beekeeping is a valued and important part of the agricultural economy in South Dakota and 
nationally. According to the National Agricultural Statistic Service, South Dakota ranked fourth in 
the nation for honey production in 2018. Honey production metrics are gathered from producers 
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with five or more colonies. South Dakota beekeepers produced about 12 million pounds of honey 
in 2018. There were 255,000 honey producing colonies with an average yield of 47 pounds per 
colony in South Dakota. Nationally, beekeepers produced roughly 152 million pounds with about 
2.8 million honey producing colonies in 2018. 

Mighty pollinators important to 
other economic sectors too 
Bees play a key role not only in the apiculture 
industry itself but are important in other crop 
production as well. And crop production is a 
huge part of South Dakota’s economy. 

According to the National Agricultural Statistic 
Service, the total value of South Dakota 
agricultural products sold in 2017 was $9.7 
billion, of which 53 percent was from crops. Not 
only can pollination increase crop yields, but it’s 
estimated one third of everything we eat is due 
to pollinating efforts from honeybees and other 
pollinators. 

The impacts of a decreasing bee population 
may not end there. Crop production has 
important relationships with other South 
Dakota industries as well. For example, 
necessary inputs like fertilizer, pesticide and 
seed and the heavy equipment bought by crop producers are supplied by the wholesale and retail 
sectors. The transportation and warehousing sectors are directly impacted, with farm crop 
products like grain and corn being transported to buyers via tractor-trailer and/or rail. The finance 
and insurance industries also have a relationship to agriculture. Typically, farmers purchase 
insurance coverage to protect their economic well-being from potential low crop yields or total loss 
due to hail, flooding and other natural disasters.

In a recent interview with Jonathan Lundgren, an agroecologist and director of Blue Dasher Farms, 
he stated flowers are the simplest answer as to what makes South Dakota favorable to raise, study 
and produce honey bees. South Dakota is one of the nation’s top producing states due to legacy. 
About 50 to 75 years ago, this state grew sweet clover as a green manure (organic fertilizer) and for 
seed. Lundgren shared sweet clover is an amazing plant for honey production, so beekeepers 
moved in. Their operations remain in this area, taking advantage of the crop diversity and 
rangelands of the state.

Dwindling bee numbers
In recent years, the bee population has been on the decline. Many reasons have been associated 
with this decline, from colony collapse disorder to farming techniques. Colony collapse disorder, 
according to the Environmental Protection Agency, is a phenomenon occurring when the majority 
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of worker bees in a colony disappear and leave behind a queen, plenty of food and few nurse bees 
to care for the remaining immature bees and the queen. 

Researchers have been trying to find out why this has been happening, focusing on factors such as 
invasive varroa mite, diseases and parasites, pesticide poisoning, stress, changes in habitat, 
inadequate forage and poor nutrition. According to Lundgren it’s not that we are growing food, it is 
how we are growing food. In his opinion, large monocultures which rely on fertilizers and 
pesticides to stay productive are not keeping the money in farmers' pockets, and they aren't 
helping the bees either. Corn and soybeans eliminate many of the flowers from the environment 
(bees need flowers of many species to survive), and the pesticides are having direct effects on bees 
and many other animals in the environment.

Numerous research studies on pesticides, specifically neonicotinoids, have shown a link to bee 
damage. A neonicotinoid pesticide is applied to the soil and protects crop seeds from pests. The 
pesticide is absorbed by the plant and contaminates the pollen and nectar. Researchers suggest 
when a bee is exposed, it affects the bee’s brain. The bee has in impaired ability to learn and 
remember where nectar or their hive is located. 

Apiculture’s future in South Dakota
What is the solution? Lundgren explained. “By changing the focus of a farm to building soil health 
and promoting biodiversity, farmers from around the world are showing us regenerative 
agriculture can help in so many ways. Our data shows regenerative corn farmers are twice as 
profitable as their conventional neighbors, and this lifeblood will fuel the rebuilding of rural 
communities and the natural resource base that our future relies on—all while growing more 
nutritious food for society.” 

The mission of Blue Dasher Farms is to provide science, education and demonstration in 
regenerative agriculture. They are a research facility and operating demonstration farm that farms 
with nature. Regenerative agriculture relies heavily on building soil and promoting life on farms 
while growing nutritious food profitably. They have projects with boots-on-the-ground scientists all 
over the country, and now in Canada. But their home base is at Blue Dasher Farm in Estelline, 
South Dakota.

When asked where he sees bee production and agriculture heading in the next 10 years, Lundgren 
said, “We are in for some major changes in food production, and in bee health, as natural 
resources become scarcer and the costs of farming continues to rise. Farmers are going to seek 
new ways to farm and stay profitable. Blue Dasher Farm will be here to help if we can. We must 
heal the soil to save the bees.”

Sources: Background information on bees and pollination was compiled from a number of 
sources, including: 

Conservancy.org, T. H. (n.d.). Why Bees? Retrieved from The Honeybee Conservancy: 
https://thehoneybeeconservancy.org/why-bees

Fowkes, W. (2019, July 9). Believe In Bees. Retrieved from Keloland News: 
https://www.keloland.com/news/eye-on-keloland/believe-in-bees
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Geographic, N. (n.d.). 10 Facts About Honey Bees! Retrieved from National Geographic Kids: 
https://www.natgeokids.com/au/discover/animals/insects/honey-bees

Hadley, D. (2019, June 20). The Roles of Queens, Drones and Worker Honey Bees. Retrieved 
from ThoughtCo.: https://www.thoughtco.com/honey-bee-workers-drones-queens-
1968099

Honey. (n.d.). Retrieved from The British Beekeepers Association.

Honey Bee Colony. (n.d.). Retrieved from Orkin.

Suzuki, D. (2014, September 1). 1 of Every 3 Bites of Food Depends on Bees-- Let's Save Them. 
Retrieved from Huffington Post: https://www.huffingtonpost.ca/david-suzuki/colony-
collapse-disorder-_b_5549504.html
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Overview of the Current Labor Market
The analysis below is based on the most current labor market data available at any point in time. 

Labor Supply
The number of South Dakotans who would be available to staff a new or expanding business, or 
South Dakota's labor supply, was estimated at 51,160 in July 2019. Included in this labor supply are 
those who currently hold jobs (and would like to change) and those who, for a variety of reasons, 
do not have jobs. 

South Dakota Labor Supply

July 2019

Labor Force
This data is seasonally adjusted.

Preliminary estimates show South Dakota's unemployment rate held steady at 2.9 percent from 
June to July 2019. The labor force increased over the month by 800 workers (0.2 percent) to 
466,500 workers. The level of unemployed increased by 200 workers (1.5 percent) to 13,600 
workers. 
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South Dakota Unemployment Rates by County

Not seasonally adjusted

July 2019

Notes about labor force data

The unemployment rate represents the number of unemployed as a percent of the labor force. 
People are classified as unemployed if they do not have jobs, have actively looked for work in the 
prior four weeks and are currently available for work. People who were not working and were 
waiting to be recalled to jobs from which they were temporarily laid off are also included as 
unemployed.

Labor force estimates for South Dakota are produced by the Labor Market Information Center in 
cooperation with the U.S. Bureau of Labor Statistics. The concepts and definitions underlying the 
labor force data come from the Current Population Survey (CPS), the household survey which is 
the official measure of the labor force for the nation. The statewide estimate of the number of 
nonfarm jobs is a component of the model used to produce the labor force estimates. Other data 
used in this model include the number of continued unemployment insurance claims and survey 
data from the Current Population Survey (CPS) which is specific to the state.

Although state specific data is used in the production of the labor force estimates for South 
Dakota, the state monthly model estimates are controlled in "real time" to sum to national monthly 
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labor force estimates from the CPS. Therefore, variation in the estimates of the employed and 
unemployed are somewhat controlled by what is happening nationally. 

South Dakota Nonfarm Wage & Salaried Workers by Industry
This data is not seasonally adjusted.

Over-the-month comparisons

Based on a monthly survey of South Dakota establishments, preliminary estimates show the total 
nonfarm wage and salaried worker level decreased by 4,200 (0.9 percent) from June 2019 to July 
2019. Over the last 10 years, worker levels have consistently produced a loss over the June to July 
time frame

Professional and Business Services added 800 workers (2.4 percent) over the month. This 
industry has a wide range of services frequently used by other business and occasionally 
households. Engineering consulting services, computer software consulting services, payroll 
services, temporary staffing services, graphic design services, landscaping services and garbage 
collection services are examples of establishments included in this supersector.

Leisure and Hospitality rose by 800 workers (1.5 percent) to 54,500 workers in July 2019. The 
month of July is full of many events that have a positive influence in this supersector, including 
numerous Fourth of July celebrations, JazzFest, Corn Palace Stampede Rodeo, Days of ’76 and the 
Storybook Land Festival. Worker levels in this supersector typically peak in August and dip to lower 
levels in January and February.

Government had the largest over-the-month decrease with the loss of 5,700 workers (7.0 percent). 
Local Government declined 5,400 workers (10.2 percent) over the month. Local Government 
Educational Services accounted for the majority of this decrease with a loss of 5,300 workers (20.2 
percent). This type of drop is consistent with historical trends, with schools on summer break 
decreasing the number of educational services workers. Federal Government and State 
Government also contributed to this decrease with a loss of 200 workers (1.8 percent) and 100 
workers (0.6 percent), respectively.

Education and Health Services dropped 900 workers (1.2 percent) over the month to 73,300 
workers in July 2019. Educational Services had an over-the-month loss of 700 workers (10.0 
percent). The decline of worker levels in Educational Services is expected, as many schools are on 
summer break. Health Care and Social Assistance also experienced a decline with a loss of 200 
workers (0.3 percent). 

Over-the-year comparisons

Based on a monthly survey of South Dakota establishments, preliminary estimates show the total 
nonfarm wage and salaried worker level increased by 12,500 workers (2.8 percent) from July 2018 
to July 2019. This growth is a result of solid gains in Leisure and Hospitality; Manufacturing; 
Wholesale Trade; Education and Health Services; Professional and Business Services; and Retail 
Trade.
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Leisure and Hospitality had the largest over-the-year growth for the second month in a row. With 
the addition of 2,800 workers (5.4 percent), Leisure and Hospitality went from 51,700 workers in 
July 2018 to 54,500 workers in July 2019. The majority of gains in Leisure and Hospitality took place 
outside of the Sioux Falls and Rapid City Metrpolitan Statistical Areas. Examples of establishments 
in this supersector include zoos, water parks, restaurants, campsites and hotels. Gains in Leisure 
and Hospitality are likely tied to increases in visitor spending.

Manufacturing gained 2,000 workers (4.5 percent) over the year. Durable Goods accounted for 70 
percent of this increase with a gain of 1,400 workers (4.8 percent). Durable Goods, such as trailers, 
furniture and electronic equipment, are not immediately consumed and can be kept for a longer 
time. Non-Durable Goods also provided an increase with the addition of 600 workers (3.8 percent). 
Non-Durable Goods, such as cosmetics, cleaning supplies, food and fuel, are immediately 
consumed in one use or have a lifespan of less than three years.

Wholesale Trade had an 8.5 percent increase over the year with the addition of 1,800 workers. 
This sector went from 21,200 workers in July 2018 to 23,000 workers in July 2019. Over the last 12 
months, Wholesale Trade has been trending upward with over-the-year gains. The wholesaling 
process is an intermediate step in product distribution. Wholesalers sell merchandise to other 
establishments and normally operate from a warehouse or office. Gains in Manufacturing and 
Retail Trade affect the demand for wholesalers.

Education and Health Services continued on an upward trend, adding 1,400 workers (1.9 percent) 
from July 2018 to July 2019. Health Care and Social Assistance accounted for this increase, adding 
1,500 workers (2.3 percent). The demand for health care services has increased due to the growing 
population and the increase of specialized procedures which require additional staff. Educational 
Services had a loss of 100 workers (1.6 percent) over the year. 

Professional and Business Services increased 1,300 workers (3.9 percent) over the year. A 
majority of the increase in Professional and Business Services took place in the Sioux Falls 
Metropolitan Statistical Area. Gains in Professional and Business Services indicate other businesses 
are growing at a rate where additional professional services are required.

Retail Trade estimated over-the-year gains for the forth consecutive month. This sector had an 
increase of 1,100 workers (2.1 percent) over the year to 54,100 workers in July 2019. Gasoline 
stations, hardware stores, web retailers, home furnishing stores, T-shirt shops, supercenters and 
gift shops are examples of establishments in this sector. 
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Industries
July
2019

June
2019

July
2018

Percent
Change

Last
Month

Last
Year

TOTAL 455,500 459,700 443,000 -0.9% 2.8%

Total Private 380,000 378,500 367,900 0.4% 3.3%

Goods Producing 74,000 73,600 71,200 0.5% 3.9%

Service Providing 381,500 386,100 371,800 -1.2% 2.6%

Private Service Providing 306,000 304,900 296,700 0.4% 3.1%

Mining, Logging and Construction 27,100 26,600 26,300 1.9% 3.0%

Mining and Logging 1,100 1,100 1,100 0.0% 0.0%

Construction 26,000 25,500 25,200 2.0% 3.2%

  Construction of Buildings 6,600 6,500 6,400 1.5% 3.1%

  Heavy and Civil Engineering Construction 4,200 4,100 4,100 2.4% 2.4%

  Speciality Trade Contractors 15,200 14,900 14,700 2.0% 3.4%

Manufacturing 46,900 47,000 44,900 -0.2% 4.5%

  Durable Goods 30,400 30,600 29,000 -0.7% 4.8%

  Non-Durable Goods 16,500 16,400 15,900 0.6% 3.8%

Trade, Transportation and Utilities 91,100 90,800 87,500 0.3% 4.1%

  Wholesale Trade 23,000 23,100 21,200 -0.4% 8.5%

  Retail Trade 54,100 53,600 53,000 0.9% 2.1%

  Transportation, Warehousing and Utilities 14,000 14,100 13,300 -0.7% 5.3%

Information 5,700 5,600 5,600 1.8% 1.8%

Financial Activities 29,100 29,200 29,400 -0.3% -1.0%

Professional and Business Services 34,600 33,800 33,300 2.4% 3.9%

Education and Health Services 73,300 74,200 71,900 -1.2% 1.9%

  Educational Services 6,300 7,000 6,400 -10.0% -1.6%

  Health Care and Social Assistance 67,000 67,200 65,500 -0.3% 2.3%

    Hospitals 26,000 26,000 25,500 0.0% 2.0%

Leisure and Hospitality 54,500 53,700 51,700 1.5% 5.4%

Other Services (except Public Administration) 17,700 17,600 17,300 0.6% 2.3%

Government 75,500 81,200 75,100 -7.0% 0.5%

  Federal Government 11,100 11,300 11,400 -1.8% -2.6%

  State Government 16,800 16,900 16,700 -0.6% 0.6%

    State Education 7,300 7,400 7,300 -1.4% 0.0%

  Local Government 47,600 53,000 47,000 -10.2% 1.3%

    Local Education 21,000 26,300 20,800 -20.2% 1.0%

Notes: 2019 data is preliminary and subject to revision. Data may not sum to totals
because of rounding.

Source: Labor Market Information Center, South Dakota Department of Labor and
Regulation. Produced in cooperation with the U.S. Bureau of Labor Statistics
Access historical South Dakota nonfarm wage and salaried worker data.
See the de�nition of nonfarm wage and salaried workers. 
See technical notes about nonfarm worker estimates.

South Dakota Nonfarm Worker Levels
Not Seasonally Adjusted
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Industry
July
2019

June
2019

July
2018

Percent
Change

Last
Month

Last
Year

TOTAL 72,900 73,000 72,100 -0.1% 1.1%

Total Private 62,400 61,400 61,600 1.6% 1.3%

Goods Producing 8,500 8,500 8,500 0.0% 0.0%

Service Providing 64,400 64,500 63,600 -0.2% 1.3%

Private Service Providing 53,900 52,900 53,100 1.9% 1.5%

Mining, Logging and Construction 5,600 5,600 5,600 0.0% 0.0%

Manufacturing 2,900 2,900 2,900 0.0% 0.0%

Trade, Transportation and Utilities 15,000 14,500 14,100 3.4% 6.4%

   Wholesale Trade 2,600 2,600 2,500 0.0% 4.0%

   Retail Trade 10,500 10,000 9,700 5.0% 8.2%

   Transportation, Warehousing and Utilities 1,900 1,900 1,900 0.0% 0.0%

Information 800 700 800 14.3% 0.0%

Financial Activities 3,900 3,900 3,900 0.0% 0.0%

Professional and Business Services 6,000 6,000 5,900 0.0% 1.7%

Education and Health Services 12,200 12,200 11,900 0.0% 2.5%

Leisure and Hospitality 12,400 12,000 12,900 3.3% -3.9%

Other Services (except Public Administration) 3,600 3,600 3,600 0.0% 0.0%

Government 10,500 11,600 10,500 -9.5% 0.0%

Notes: 2019 data is preliminary and subject to revision. Data may not sum to totals because
of rounding.

Source: Labor Market Information Center, South Dakota Department of Labor and
Regulation. Produced in cooperation with the U.S. Bureau of Labor Statistics. 
Access historical Rapid City MSA nonfarm wage and salaried worker data.
See the de�nition of nonfarm wage and salaried workers. 
See the de�nition of the Rapid City MSA. 
See technical notes about nonfarm worker estimates.

Rapid City Metropolitan Statistical Area (MSA)
Nonfarm Worker Levels
Not Seasonally Adjusted
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Industry
July
2019

June
2019

July
2018

Percent
Change

Last
Month

Last
Year

TOTAL 164,900 164,700 159,700 0.1% 3.3%

Total Private 150,300 149,400 145,300 0.6% 3.4%

Goods Producing 25,100 24,700 23,800 1.6% 5.5%

Service Providing 139,800 140,000 135,900 -0.1% 2.9%

Private Service Providing 125,200 124,700 121,500 0.4% 3.0%

Mining, Logging and Construction 10,400 10,000 9,500 4.0% 9.5%

Manufacturing 14,700 14,700 14,300 0.0% 2.8%

Trade, Transportation and Utilities 33,300 33,200 32,900 0.3% 1.2%

   Wholesale Trade 8,700 8,600 8,500 1.2% 2.4%

   Retail Trade 18,800 18,800 18,800 0.0% 0.0%

   Transportation, Warehousing and Utilities 5,800 5,800 5,600 0.0% 3.6%

Information 2,600 2,600 2,600 0.0% 0.0%

Financial Activities 15,800 15,800 15,900 0.0% -0.6%

Professional and Business Services 16,800 16,000 15,600 5.0% 7.7%

Education and Health Services 33,900 34,300 32,100 -1.2% 5.6%

Leisure and Hospitality 16,600 16,600 16,300 0.0% 1.8%

Other Services (except Public Administration) 6,200 6,200 6,100 0.0% 1.6%

Government 14,600 15,300 14,400 -4.6% 1.4%

Notes: 2019 data is preliminary and subject to revision. Data may not sum to totals because of
rounding.

Source: Labor Market Information Center, South Dakota Department of Labor and Regulation.
Produced in cooperation with the U.S. Bureau of Labor Statistics.
Access historical Sioux Falls MSA nonfarm wage and salaried worker data.
See the de�nition of nonfarm wage and salaried workers.
See the de�nition of the Sioux Falls MSA. 
See technical notes about nonfarm worker estimates.

Sioux Falls Metropolitan Statistical Area (MSA)
Nonfarm Worker Levels
Not Seasonally Adjusted
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South Dakota Labor Supply

July 2019

Area Unemployed
Employed But Willing

to Change Jobs
Discouraged

Workers
Total

Labor Supply

South Dakota 12,830 35,735 2,625 51,160

Rapid City MSA 2,095 6,830 95 9,015

Sioux Falls MSA 3,350 12,675 90 16,105

Aurora County 30 60 20 110

Beadle County 225 620 25 870

Bennett County 50 65 55 170

Bon Homme County 75 105 30 205

Brookings County 555 1,515 35 2,100

Brown County 525 1,660 30 2,210

Brule County 75 185 30 290

Buffalo County 50 55 85 195

Butte County 140 265 30 435

Campbell County 25 25 35 80

Charles Mix County 130 260 35 430

Clark County 65 80 40 180

Clay County 210 510 35 755

Codington County 385 1,235 25 1,645

Corson County 95 50 80 230

Custer County 125 465 35 620

Davison County 255 1,005 25 1,285

Day County 95 160 40 295

Deuel County 75 110 35 225

Dewey County 370 140 205 715

Douglas County 35 65 25 120
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South Dakota Labor Supply, continued
July 2019

Area Unemployed
Employed But Willing

to Change Jobs
Discouraged

Workers
Total

Labor Supply

Edmunds County 55 95 30 175

Fall River County 100 300 35 435

Faulk County 30 45 30 110

Grant County 100 280 25 405

Gregory County 50 95 30 175

Haakon County 25 55 25 105

Hamlin County 80 170 25 275

Hand County 40 105 25 170

Hanson County 70 40 45 150

Harding County 15 30 25 75

Hughes County 205 700 20 930

Hutchinson County 75 170 25 270

Hyde County 20 25 30 75

Jackson County 60 110 50 225

Jerauld County 25 115 20 160

Jones County 15 50 25 90

Kingsbury County 70 180 25 275

Lake County 215 390 35 640

Lawrence County 345 1,200 30 1,575

Lincoln County 670 1,905 20 2,595

Lyman County 85 125 55 265

Marshall County 70 100 30 200

McCook County 60 120 20 200

McPherson County 35 35 40 110

Meade County 410 655 30 1,095

Mellette County 50 25 75 145
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South Dakota Labor Supply, continued
July 2019

Area Unemployed
Employed But Willing

to Change Jobs
Discouraged

Workers
Total

Labor Supply

Miner County 35 40 30 105

Minnehaha County 2,510 10,470 25 13,000

Moody County 195 255 55 500

Oglala Lakota County 455 240 155 850

Pennington County 1,560 5,710 30 7,300

Perkins County 35 85 30 150

Potter County 25 55 25 105

Roberts County 165 245 40 450

Sanborn County 30 30 30 90

Spink County 80 155 25 260

Stanley County 40 140 25 205

Sully County 15 50 25 90

Todd County 230 200 85 510

Tripp County 95 150 35 280

Turner County 110 180 25 310

Union County 250 770 35 1,055

Walworth County 100 185 55 340

Yankton County 260 995 25 1,280

Ziebach County 75 25 90 190

Please note: Data for labor supply components (unemployed, underemployed and 
discouraged workers) may not add to total labor supply due to rounding. 
Source: Labor Market Information Center, South Dakota Department of Labor and Regulation.
See the definition of labor supply.
See technical notes about labor supply estimates.
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Area

July 2019 July 2018

Labor 
Force Employment Unemployment Rate

Labor 
Force Employment Unemployment Rate

Rapid City MSA 79,167 77,074 2,093 2.6% 77,120 75,102 2,018 2.6%

Sioux Falls MSA 160,534 157,190 3,344 2.1% 153,260 149,943 3,317 2.2%

Aberdeen MiSA 23,042 22,463 579 2.5% 23,059 22,495 564 2.4%

Brookings MiSA 18,705 18,151 554 3.0% 18,760 18,200 560 3.0%

Huron MiSA 9,848 9,622 226 2.3% 9,744 9,542 202 2.1%

Mitchell MiSA 13,110 12,784 326 2.5% 12,962 12,645 317 2.4%

Pierre MiSA 13,073 12,809 264 2.0% 12,794 12,527 267 2.1%

Spearfish MiSA 13,627 13,284 343 2.5% 13,385 13,051 334 2.5%

Vermillion MiSA 7,088 6,878 210 3.0% 6,909 6,700 209 3.0%

Watertown MiSA 15,726 15,342 384 2.4% 15,456 15,071 385 2.5%

Yankton MiSA 12,247 11,987 260 2.1% 12,034 11,761 273 2.3%

Dewey-Ziebach LMA 3,269 2,824 445 13.6% 3,304 2,836 468 14.2%

Note: 2019 data is preliminary and subject to revision. Data may not sum to totals because of rounding.

Source: Labor Market Information Center, South Dakota Department of Labor and Regulation. Produced in cooperation 
with the U.S. Bureau of Labor Statistics.
Access historical labor force data. 
See the definition of labor force.
See the definition of MSA.
See the definition of MiSA.
See the definition of LMA.
See technical notes about labor force data.

South Dakota Area Labor Force 
Not Seasonally Adjusted 
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Areas

July 2019 July 2018

Labor 
Force Employment Unemployment Rate Labor 

Force Employment Unemployment Rate

Aberdeen 15,139 14,734 405 2.7% 15,123 14,721 402 2.7%

Brookings 13,186 12,785 401 3.0% 13,233 12,820 413 3.1%

Huron 7,057 6,879 178 2.5% 6,969 6,822 147 2.1%

Mitchell 8,994 8,783 211 2.3% 8,857 8,665 192 2.2%

Pierre 8,371 8,212 159 1.9% 8,145 7,977 168 2.1%

Rapid City 39,283 38,273 1,010 2.6% 38,211 37,213 998 2.6%

Sioux Falls 109,648 107,310 2,338 2.1% 104,528 102,212 2,316 2.2%

Sioux Falls - Lincoln 17,452 17,135 317 1.8% 16,658 16,344 314 1.9%

Sioux Falls - Minnehaha 92,196 90,175 2,021 2.2% 87,870 85,868 2,002 2.3%

Spearfish 6,404 6,248 156 2.4% 6,295 6,138 157 2.5%

Vermillion 5,392 5,222 170 3.2% 5,252 5,087 165 3.1%

Watertown 12,240 11,942 298 2.4% 12,044 11,731 313 2.6%

Yankton 7,517 7,371 146 1.9% 7,407 7,232 175 2.4%

Note: 2019 data is preliminary and subject to revision. Data may not sum to totals because of rounding.

Source: Labor Market Information Center, South Dakota Department of Labor and Regulation. Produced in cooperation with 
the U.S. Bureau of Labor Statistics. 
Access historical labor force data. 
See the definition of labor force. 
See technical notes about labor force data.

South Dakota City Labor Force 
Not Seasonally Adjusted 
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Activities
July
2019

Real-time Demand/Supply Indicators Available
from the Virtual Labor Market Data System

Job Openings 20,386

Candidates 3,822

Candidates Per Job Opening 0.19

Total Service to Individuals

Self-service Job Search through SDWORKS 6,910

Referrals to Jobs with Duration over 150 Days 2,176

Staff Notification to Jobseekers of Potential Job 3,035

Referrals to Jobs Not Listed in SDWORKS 1,381

Providing Other Information 786

Total Services to Businesses

Assistance Preparing Job Orders 1,103

Viewing Resumes Available within SDWORKS 1,146

Referring Qualified Applicants for Job Openings 539

Workforce Recruitment Assistance 264

Accessing Untapped Labor Pools 125

Source: Virtual labor market data system, Labor Market 
Information Center and SDWORKS administrative 
reports, South Dakota Department of Labor and 
Regulation. 

See the definitions of the terms used above.

Find a job service office.

Activities of the Job Services Offices of the
South Dakota Department of Labor and Regulation
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Indicators
July
2019

June
2019

July
2018

Percent 
Change

Last
Month

Last
Year

Consumer Price Index 256.6 256.1 252.0 0.2% 1.8%

Nonfarm Payroll Employment (not seasonally adjusted) 151.2 152.2 148.9 -0.7% 1.5%

Privately Owned Housing Starts 1,191 1,241 1,184 -4.0% 0.6%

Bank Prime Loan Rate 5.50 5.50 5.00 0.0% 10.0%

Gross Domestic Product (Links to a Bureau of Economic Analysis news release containing 
the most recent data available.)

Sources:
Consumer Price Index and Nonfarm Payroll Employment (in thousands), U.S. Bureau of 
Labor Statistics.
Privately Owned Housing Starts, U.S. Census Bureau.
Bank Prime Loan Rate, Federal Reserve Board. 

See definitions of terms used above. 

National Economic Indicators
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